
Attachment to Ordinance #1202-2022 
Amending Police Management Compensation Plan #2715-2013, 

as amended 
 

 
Section 1.  That existing Section 4(A) of Ordinance No. 2715-2013, as amended, 
be amended to read as follows: 
 
 SECTION 4.  EXECUTIVE POLICE PAY PLAN. 
 

(A) Effective June 13, 2021 May 1, 2022, the following compensation structure is hereby 
established as the "Executive Police Pay Plan" and is to be applied to the positions set 
forth below. 

 

 
 
 

 (1) The hourly rates set forth above are based on a forty (40) hour workweek and shall 
be used to calculate salaries for hours actually worked or in paid status. 

 
  (2) The City Auditor is authorized and directed to make retroactive payment of wages 

for the positions of Police Chief and Police Deputy Chief as determined by the 
Director of Public Safety.  The pay rate and effective date must be certified by the 
Director of Public Safety to the City Auditor and Civil Service Commission 
Executive Director. 

 
Section 2.  That existing Section 4(A) of Ordinance No. 2715-2013, as amended, 
is hereby repealed with the passage of this Ordinance. 
 
Section 3.  For reasons stated in the preamble hereto, which is hereby made a 
part hereof, this ordinance is hereby declared to be an emergency measure and 
shall take effect and be in force from and after its passage and approval by the 
Mayor or ten (10) days after passage if the Mayor neither approves nor vetoes the 
same. 
 
 
 

Pay Period Pay Range Minimum Midpoint Maximum

Police Deputy Hourly (40) 5P $60.72 $75.88 $91.05

Chief Annually $126,298 $157,830 $189,384

Hourly (40) 6P $70.42 $88.02 $105.62

Chief Annually $146,474 $183,082 $219,690

Hourly (40) 7P $81.81 $102.27 $122.72

Annually $170,165 $212,722 $255,258

Class Title

Police Chief

Police Assistant


