MEMORANDUM
To: Priscilla R, Tyson, Finance Committee Chair, Columbus City Council
From:  Paul R. Rakosky; Director, Finance and Management P
Date: October 23, 2012
Subject: General Fund Financial Impact of FOP Collective Ban‘,gr_,ainingr Agreement (2011-2014)

The 2011- 2014 collective bargaining agreement between the City of Columbus and the Fraternal
Order of Police (FOP), Capital City Lodge No. 9 will be presented for City Council’s acceptance.
The agreement represents approximately 1,903 uniformed employees (50 of which will start
January 2013) paid out of the general fund. The current collective bargaining contract expired
December .08, 2011 and the successor collective bargaining agieement will be retroactive to
December 09, 2011 and be effective through December 08, 2014.

The stipulations of the agreement will have a fiscal impact on the general fund of approximately
$24.5 million over the three year term. The agreement includes an increase in wages and uniform
maintenance allowance and savings from an increase in employee insurance premium contributions
and reductions to the City’s obligation related to the employee share of pension contributions.

Across the board wage increases of 2%, 3%, and 4% effective with the pay period that includes
December 9th of 2011, 2012 and 2013 coupled with an increase of $100 for uniform maintenance
allowance represent the costs of the agreement. The savings of the agreement are represented by an
increase in employee insurance premium contributions from 9% to 10% effective April 1, 2013; and
a reduction in the City’s obligation related to the employee share of pension contributions of one
percent effective with the pay period that includes December 9™ 2012 and 2013. Additional
savings will be realized from all new members hired on or after January 1, 2013 who will be
responsible for paying the full employee share of pension contributions. :

Should there be any questions regarding the financial impact of the agreement, please contact
Melissa Meyer at 645-5911 or myself at 645-8045.
Cc Members of City Council

Michael B. Coleman, Mayor

Michael D. Reese, Chief of Staff

Sherry Kish, Deputy Chief of Staff

Chet C. Christie, Human Resources Director

Janet J. Lanza, Labor Relations Manager

Ron Linville, Chief Negotiator

Adam Robins, Budget Management Officer
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