
Civic Involvement 

Mayor Michael 
Coleman/Andy 
Ginther 

 Education 
Commission 

FCCS CAC 

Columbus City 
Schools Committee’s  

 Community 
Engagement  

 Facilities 
Planning  

 Millage   

 Policy Review  

 Building Use 

Key Skills 

Microsoft Office 

Word/Excel/ 
Access/Power
Point/Outlook 

Project Management 

Windows and Linux 

MS SQL Server 

Education  

CSU- BS. Water Res. 
/Env. Eng. 

Licensed Asbestos 
Hazard Evaluation 
Specialist 

Licensed Lead Risk 

Assessor 

Cert. Lead & Asbestos 

Abatement Contractor 

Certified RRP Firm 

COVID-19 Disinfectant 

Manager 

Awards/Honors 

Business First: 20 to 
know in Education 

http://www.bizjour
nals.com/columbus
/print-
edition/2013/03/15
/20-to-know-in-
education-
lolita.html 

Who’s Who in Cols. 
Black/ Latino 

 
 LLOOLLII TTAA  AAUUGGEENNSSTTEEIINN  

        PPHHOONNEE ::   (( 661144))   663366--11558888            LLOOLLIITTAAAAUUGGEENN SSTTEE IINN @@GGMMAAIILL..CCOOMM 

ENVIRONMENTAL CONSULTANT 
Branches: August 2018 - Present 

 Asbestos Inspections/Surveys  

 Abatement- Lead and Asbestos 

 EPA RRP Certified 

 Personal/Final Clearance Air Sampling 

 Environmental Contraction/Consulting Services  

 Lead-Based Paint Inspections/Risk Assessments 

 COVID_19 Decontamination  

 Lead certification trainer (RRP, Risk Assessor, Abatement Supervisor, OSHA Safety) 

ENVIRONMENTAL CONSULTANT 
3rd Party Testing: August 2018 - Present 

 Asbestos Inspections/Survey 

 Conduct water sampling, as well as building inspections for hazardous materials 

 Perform comprehensive surveys for hazardous building materials 

 Perform thorough post inspection, air samples per AHERA, & clearance 

 Review , evaluate and make recommendation as needed.  Interpret, report and summarize 

results and findings from sampling activities. 

 Monitored and coordinated environmental health and safety programs 

 Conduct routine and follow-up environmental health, safety and hazard inspections 

 Lead safe home renovations 

BUSINESS DEV/FUNDRAISING/BRANDING/WORKFORCE DEV 

Advantage Solutions Group:  September 2007-January 2021  
 Develop the workforce requirements, establishing/redesigning organizations, and 

influencing/leading the work of individuals and groups in change initiatives. 

 Political/Non-profit development, candidate management consultant, leadership 

development 

DISABILITY OPERATIONS – PROJECT SPECIALIST 
Sedgwick CMS: December 27, 2017 – July 6, 2020 

 Develop project presentation material; to coordinate project scheduling; and document 

project progression 

WORKFORCE DEVELOPMENT 
Franklin County Department of Job and Family Services: Aug. 2016- Oct. 2017 

 Economic development, to enhance Franklin County economic stability and prosperity by 

focusing on people rather than businesses. 

INNTTLL..  BBUUSSIINNEESSSS//BBIILLLLIINNGG  AANNAALLYYSSTT//NNEETTWWOORRKK  EENNGGIINNEEEERR 

Teksystems/Centurylink: September 2013- March 2014 

 Evaluate/analyzed databases for potential changes to Int’l. business/billing processes and 

facilitate implementation without interrupting critical business operations 

 Execute billing investigations to establish the accuracy of baseline cost factors. 

 Develop strategies to ensure cost reductions, new processes, alignment, and re-engineering 

saves to improve economic climate and produce tangible results 

 Facilitate and participate in JAD sessions to improve cost containment plan.  Prepared and 

distributed reports to all levels of staff, and client 

 Train and develop new staff 

CONSULTANT/TRAINER/FACILITATOR/INSTRUCTIONAL DESIGN & 

CURRICULUM DEVELOPMENT SPECIALIST 

Arvis Institute, LLC: May 2012- September 2013 
 Designed/Facilitated Curriculum for a Nationally Accredited Management & Leadership 

Development Program that is to be administered at accredited University 

NETWORK ENGINEER III/PROVISIONER/TRAINER/SUPERVISOR 
Qwest Communications Corp: October 1999- February 2002 

 Designed complex network equipment  

 Developed manuals/curriculum to assist in the development & growth of new employees 

 Responsible for training new employees/BCFA/Exceptions/Integration 

GEOTECHNICAL ENGINEER TECHNICIAN 
Resource International Inc.: May 1998- October 1999 

 Completed Geotechnical reports to prevent disasters 

ENVIRONMENTAL SCIENTIST-SIECA RECIPIENT 
NASA-National Aerodynamics Space Association: Summer 95 June-October 

 Shell/LINUX, DOS and Microsoft Windows 

 Prepared proposals/presented to receive funding of project 

 

 



PRESIDENT/BOARD CHAIR  
The Columbus Council of PTAs: September 2010-Present 

 Ensure ongoing local programmatic excellence, rigorous program evaluation, and 

consistent quality of finance and administration, fundraising, communications, and systems; 

recommend timelines and resources needed to achieve the strategic goals 

 Actively engage and energize Columbus City School parents, board members, event 

committees, students, City Officials, the business community, community members, 

community leaders, and funders 

 Develop, maintain, and support a strong Board of Directors: serve as ex-officio of each 

committee, seek and build board involvement with strategic direction for both ongoing 

local operations  

 Supervise, coach, develop, and train,  PTA unit officers, members, and community 

members 

 Ensure effective systems to track scaling progress, and regularly evaluate program 

components, so as to measure successes that can be effectively communicated to the board, 

funders, and other constituents 

 Expand local revenue generating and fundraising activities to support existing program 

operations  

 Design and develop a variety of creative community programs 

 Design and implemented successful community outreach programs  

 Deepen and refine all aspects of communications—from web presence to external relations 

with the goal of creating a stronger brand 

 Use external presence and relationships to garner new opportunities 

 Design the local unit expansion plans and complete the strategic business planning process 

for each new PTA unit 

 Consistently build partnerships in new markets, establishing relationships with the funders, 

and political and community leaders for each PTA unit 

 Create and maintain external and internal constituency networks 

 Maintain internet and social media sites to ensure informative and attractive content 

 Be an external local and national presence that publishes and presents program results, 

district information to help to maintain balance between community, and the district in 

sensitive matters.  

 Be an external local and national presence that publishes and communicates state, and 

district policies, and Board practices 

 Support, and work with Columbus City School Board members, Superintendent, 

administrative staff, and families to foster healthy, positive relationships that will ensure a 

culture of academic excellence for every Columbus City School student 

 Be an external local and national presence to help district officials, city officials, and 

community leaders to develop, update, and institute district policies. 

 Develop and submit policies for review and implementation by the Columbus City School 

Board 

 
  

  

  

 


