REP EVALUATION: Security Guard Services
Eva‘éuétor: Steve Sammons

Final Scare; 8D

1, Does the bidder have experience and proper training in this service {20 Points)

Soore: 20

Comments: Vendor has been in business for over 30 years and in that ime has armassed h"égh ks and
sredentials from a diverse array of security mornitored erironmants.

5 Does the bidder have expetience that includes other governmental agencies {18 Polnts)

Soore: 0

Cormments: The Ohio Departrment of Transpariation satisfizs this requirement. In addition their resume inciodes
Federal Express, Norwegian Cruise Lines, the Mermphis Grizzlies and Chicago Bears and Se Dniversity of
Wiseissippl, just to mention a few.

4. Does the hidder have the personnel with proper ability, training & experience fo perform {10 Points)
Score: 10

Comments: The bigger you are, the more money you cal invest in the raining and expeciations of your
employess. This is a massive company with many resources of supporl to furinet into the treining of their people.

4. Did the bidder submit information adequately to document experience, ahility, training and personnel
{15 Points)

Soore. 15

Comments: Above and beyond expectalions

&, Does the bidder have a mechanism 1o ensure personnel receive background checks, no drug and
. alcohol policies, on-going training requirerents, etc. (15 Points)

Soorg: 15

Comments: Quite extensive both in the required expectafions of and pre-sereening of prospective candidates for
hire,

6. Did the bidder submit a complete pid packape including the required submission information (10
Points)

Score: 19
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RFP EVALUATION: Security Guard SBervices
Evaluator: Steve Sammons -
Company. APISECURITY SERVICES & HIVESTIGATIONS ING.

Final Score: 17

1. Does the bidder have experience and proper waining in this servive {20 Points)

Score: 0

Comments; There is nothing on the company peofile, so we dor't kniow hiow long they have boen n business, nor
how lotig the VP of Security Services, who prepared this bid has been with them; we 4o know they heva 19
employees Columbus of the 19 tetal in the company.  VWhile bis experience is diverse enough, thare is a0
intormation about his progression, his specific involvernent with spourity related professions and ahsohuiely
nofhing about the employess. ’

3 tioes the bidder have experience that includes other governmental agencies (10 Paoints)

Soore: 4

~amments: Of the six references he offers, he lists ihe Columbus Metropolitan Library, which may be the glosest
entity 1o this type of application, however, there is no indication of how long, whether or ot it is st curnent andfor

whizt eise they ars involved with, it would appear that his current clients are primarily officesfwarchouses after
hours or in 8 bmited role {15,000 + hours annually doesn't seem fike ruch for 18 employess).

1. Poss the bidder have the personns with proper ahility, training & experience o perform {10 Points)
Score. B

Comnents: There & nothing in this bid to define what the training or expenance of their employees B oris
expacted to be. He just did not gefine or detail elther.

4. Did the bidder submit information adusguately fo document experience, ability, tralning et personiel
{15 Poinig) '

Soore: O

Comments; There are no suppartive documents indicating the prerequisites, hiring praciices, pre-soreening,
treining and development of the employees for this company.

&, Dioes the bidder have a mechanism to ensure parsonnel receive baskground checks, no drog and
alcohol policies, on.golng training reguirements, etc. (15 Points)

Seore: ¥

Comments: Again, tis is undefined. The bidder diti not address this very important issue at all, other than in his

blanket staternent in the cover tetier that they have "agreed fo mest all requirements ant conditions in s
proposal.”
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REP EVALUATION: Security Guard Services
Evaluator Steve Sammons
Camparny. DUN-WELL SECHRITY SERVICES, ING,

Fingl Soors: 88

1. Does the bidder have experience and proper training in this service (20 Pobiiis)
Soove 20

Comments: Company profile and references validate that bidder has both the experience and onding traning o
handle this service. The only drawback, is that none of the expenegnce is from references inQHIC, ssthisis
Michigan based company with references from iLL, MDD, W, NG and CA

2 Dioes the bidder have experience hat includes other goveramental agencies {10 Points)

SBeore: 10

Comments: The references for the bidder indicate 8 strong influence with govemmental agencies, such as: Carp
of Engineers in Michigan, Federal Avistion Adwministration in llinols, Kational Archives & Records Administration

in 4D, Depariment of Yeterans Afisirs in M and Environmental Protection Agency oy NG, Al of this carrelales
with the bid specifications as wrilten, however, e lack of & lncal bidder brings up many potential drawbacks.

3. Does the bidder have the personngl with proper ability, training & experience to perform (10 Points)

Soore: B

Comments: There are B8 employees in the company wut none of the personnel are local. It would appear that the
expertise and exparience is well suited for this type of environment, but, since none aof the simployees currently
resids in OHIO, adminstation of this job would be on 2 temporary residential or sransiar basis snd conversely, the
resources Tor foliow up and upper level respanse would be significantly chaflenged. The bid proposal shows the
Supervisor with almost 3 fimes. mons Sme than the Security Guard, which accounts for a majority of the bill. That
indicates that e maijarity of work in this assignment will be handied by a Supervisor which may seemingly take
out the presence of a Central Dispatch unit, instead, acthyg 2 & FESOWCE 10 himself, :

4. Did the bidder submit information agdequately to document experiencs, ability, training and personne
{15 Points}

Soore: 18

Comments: The bidder did an excellent job detniling their responsiveness fo the bid requirements with regard fo
experignce, ability, fraining and personnel.

5. Does the bidder have a mechanism O ensum personngl receive background checks, no drug and
alcohol policies, op-going training requirernents, eic, {18 Polnts)

Soore 15

Comments: These items are specifically addressed in the documentztion provided.
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KEP EVALUATION: Security Guard Services
Eyaluator Steve Bammons
Company: IRVESTIGKTION & PROTECTION AGENCY, ING. dba SPECIAL DUTY TASKFORCE:, |

Einsl Soore: 83

1. Doos the bidder have experionce and proper training in this service {20 Poirds}
Seore: 18

Comments: There is nothing oh the company profils, sowe domt know how long they have besn in business,
although, Donald Collison's resume states he has boen with the company since 2002, so ltis at lems] six {B) years
old: we do know they have 12 employess Columbus of the 26 fotal in the company.  Mr. Collision has been
involved in Security type vocations since 1980, The resumes of his supervisory staff indicates much of the same,

with experience snd concentration in the Security discipline.

2. Does the bidder have expetience that includes other goveramental sgencies (10 Points)

Soore: 10

Coramnents: Currently servicing Flest Management in a emporary assignment at their new facility on Groves
Road, Mot of their sxperience {current and former} ras been in the Vocational and indusirial fieids, with 3 sversy
spit distinetion of srmed and unstrned assignments,

3. she bidder have the personnel with proper ability, training & experience o porfonn {10 Pointe}
Soors: 10

Comments: Mr. Collision's personal background and that of his supervisors, plus the Polisies, Procadures aned
Trairiing disclosure he provided indicates his strong recogaiion of the nead for highty trained personmet, with an

emphasis on guality over guantity... he seems fo be moaking the most with 2 relatively small, highly specialized
staft.

4. Did the bidder submit information adequately to document exporience, sbility, fraining and personnel
{15 Points)

Sanre, 15

Comments: The Policies, Procedures & Training distiosure provided In this bid indicates a speciic regimented
approach to hiring and maintaining & speciiic ype of amployes for the job this company performs.

3. Does the bidder kave a mechanism to ensure personnel receive background checks, no chriigy and
alcohol policies, on-going training requirements, ete. {15 Poinis)

Soo 18

Comments: These ems are specifically addressad i the disclosure provided.

&. i the bidder submit z complete bid package inciading the required submission inforemation {40
Points)
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REP EVALUATION: Security Guard Services

Eyalustor Steve Sammons

Company. NATICNAL. PREMIERPROIECTIVE SERVICES LLC, dia PREMIER S

Einat Sotre: 82

%. Does the bidder have experience and proper training in this service (28 Points)
Soore: 20

Commients: Company profile and exhaustive refarences validate that bidder has both the experience znd orgoing
training to handle this service,

7_Dows the bidder have experience that inciudes other governmental agencies {10 Points)

Scare: 18

Comments: The bidder lists & gualitative summary of references, pritarly vested in the votational and
eommercial disciplines, with clients such as: Eact Cleveland Schodl District, Cleveland Cuyahoga Lounty Port
Authority, Holiday Inn Columbus, Bolaris Mall and Frankiin County Auto Tite. Their application at the Cleveland
Cuyahoga Port Authonity may rnost closety resembie our own tesks here, as they are involved with screening,
nomeland security, checking vehicles, and monitoring 1D badges and affic fow. All of this correlatos with he bid
specifications as writteft.

1. Does the bidder have the personnel with proper ability, training & experiente to pedform (10 Points)
Soore: 10

Corarents: The Company Profile, provided with the bid, Hists the fiesw chiart hisrarchy of this organization which
more than suficiently mests the oitera posed in the specifications. There are 128 employess in the comparny, 35
of which are in Columbug. The DPU assignment would calt for one one sife supervisor b manage the operation

during the times postedirequined in the bid, The profile also assures there isa networic of support for the persons
that would be responsible for the execution of this contract.

4. Tid the bidder submit information adequately to document experience, ability, training and perscanel
{15 Points)

Score: 15

Comments: The bidder did a good job detailing their responsiveness o the bid requirements with regard 1o
sxperience, ability, fraining and parsonngl,

5. Does the bidder have a mechanism to ensure petsonnel receive background checks, no drug and
atcohol policies, on-going training requirements, etc. (15 Points)

Score; 15

Comments: These Bems are spetifically sddressed in the documerdation provided,



“paja)diion You e} pISODUR SBM \sipsyd agl (£

Lo paubis Jepueiely jean) J9RAUCD 8t} JO 1oufis ol 5B AUIES Bu) S HABPIHY asneubia EQUOY) BUj U0 JUBILY
ayy {Z "s0MIT pandxa BUIBY ‘HIBLNG JOU S1 DRRIUGNS aEouian DM syl {1 sleppued AuLIOoMm BEIMIBUD
ue Agienbsip 1ybiu ‘sease uopesedasd pig mseq Sa Ul sjuBisisa0 s epuexaly I JSAEMOY ~-Bumen pue
gouauadxa [BIeAC UD SHBIRD aapoddns pue uoleLLIUL punoiByoeq au o) piebas yiim apetwios Aea g pig 8l
3 Aupdaos siy} Jo topenfesa jieiaan atf) Ul ISISSe 0} SARY Apui nok sjuouittos feucigppe Aue ay} iy

‘pif 88 “BUBS

J1 i o010 S nossed Sig 1215 SSETIPUL O “HOSIAYIANS SLIS & Aq peusizs o4 piniost x3iduIog SARIN SUl
181} 1018 Bugou ‘yoee MoWZe L1818 s9181 HOSIAHIANS PUe GHVYND ALIYNOAE 3y Auo Sisi| B SIBLIOD
{81008

{syiog 01} (nowpe-zis) Juswainnbay abem Bugar] snaiunjen jo K e upgm Bujoud eyl 8t °g
-gropeoysds

BU Y SOUEQIOI0E W Yo Liaa pus aagsneyxe aynb g1 seousisdxe ol 1oj AleURUns Sy SjusLIoD

Ol BI0S

{51104 DL} SODIAIDS JEIUINS 1l A10)S11] QIRIOAE] & BARI] JOpPIY 8L} 8800 "L

. paRdwiod 10U ING POSOINS SEM JSIBIRSUT AUl {yioq paubis sBpUBXElY [BSN) 108qued
St 4o JHUBIS S S8 ewies Ay S UAeDIY aimeubig penuas ey UD Bl UL "80/8T/C pandxe Buaey JUBLNO
10U 81 pERLGNS 21B0RIBY JAAE oy uoheiedond pig su) Jo BAIE S1} U} SUOISSILIO JROULOR L SIUSUNEOT

7 21088

{spnog
01} GONBULIOH] BOIBSILUgRE pannbal 3y} Suipnyow afieyoed pig ejapditing B agns seppigq aiy pIgd G




o

REP EVALUATION: Security Guard Services
Evaluator Steve Sammaons.

Company: ST, MORITZ SECURITY SERVICES, e

Final Score: 88

1. Does the bidder have experience and proper training in this service (20 Points)

Soore: 20

Camments: Company was established 20 years ago as 2 regionat provider in Pitsburgh, and have grown o & full
service securily provider, licensed in 23 states and the District of Columbia,

2. Does the bidder have experience that includes other governmental agencies {10 Polnls}

Seore: 10

Cornrmisnts: Wi the exceplion of Scioto Downs a1 of the references given are govemmental enlifies Hiaat cover &
full garmet of esponsibility levels, most notably an extensive background in mionitoring of aciivity In hearing
setfings or setiings which invalie some level of emotional reaction. This is 8 measure of their ability to perform in
any seifing whare human mteracon is a fackor.

3. Doss the bidder have the pérsonnel with proper ability, training 8 experience to perform {40 Points)
Soore: 8

Comments: | was impressed with the extensive screening process both before and after hire. 1t is epparent that
thiz i as important to them as it should be o us. The Site Supervisor that is being groomed for our faciity is 2
newer employee of St Moritz, with imited Security experience, but, 8 diverse hackground in other disciplines. He

has cbviously gained the frust and support of his organization. The lacation of the Ceniral Dispaich Centeris in
Pitteburgh, but, # would appear the local office maintaing ciose connuction with their guards and vise verss,

4. Did the bidder submit information adequately to document experignce, ability, training arnd personnel
{15 Points)

Seore: 15

Commerits: The reporfing am responsibility component of this portion of the bid is quite extensive with St Moritz,
perhaps & product of the level of experience possessed by Mr. Sadiak, the proposed contrast manager.

& Does the bidder have a mechanism {o ensure personnel receive background checks, no drug and
alcohol policies, on.going training requirements, etc. (15 Points)

Seore: 16

Gomments: Quite extensive and on-going. K would appear that St. Moritz has a high standard and keeps itin
check.

&. Did the bidder submit a complete bid package includding the required submission information {10
Points)
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RFP EVALUATION: Security Guard Services
Evalusior: Steve Sammons
Company; UNITED SECURITY MANAGEMERT SERVICES, MNC..

Final Goore: 86

1. Does the bidder have experience and proper training in this service (20 Points)

Score: 20

Comments: The presentation of documants s impeccable and the detailed specification response is impressive.
After review of this submizsion, it would appear that this bidder prides ifself on iU's experience, higher standards
for employess antl expactations thereis, which they have spent 37 years developing.

2 Does the bidder have experience that includes other governmental agencies {10 Poinis)

Soore: 8§

Comments: Extensive but just a bit ordnous. They fist the Columbus Department of Health and 3 hratich officas
of CBRE (which | was able to determing feoim aither sources s CB Richard Ellis, @ real estate services firm) and
Jones Lang LaSalle in e Rhodes Tower. Only one of these is governmental, and there is no fenure listed for
any of them, so we have no ciue how long they were or have been employed at ot location.

1. Doss the bidder have the personnel with proper ability, training & experience fo perform (10 Points}
Soore 10

Comments: | dor't think there is much chance {F you make i fwough this process that you would not be trained of
qualiied. They put you through the proverbial ringer and keep you thers.

4. Did the bidder submit information adequatety fo docement experience, ahility, training and personnel
{15 Points} ‘ o A
Soore: 16
Comments: Above and beyond expectations.
5. Does the bidder have 2 mechanism to ensure personnel recaive backgrotund checks, no drug and
aleohol policies, on-going training requirements, ete. {15 Points}
Score: 16
Cormments: One of the most impressivefextansive lists of employes expectations | have evet sean.
€. Did the bidder submit a complete bid package including the rognired submisgion information: {10
Points)

Seore: 8
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REP EVALUATION: Security Guard Services
Evaluator, Steve Szmmons
Company. 4.8, SECURITY ASSOCIATES, INCT

Firal Soore: 98

4. [Joes the bidder have experience and proper training in this service (20 Points)

Soone:, 20

Commaents: Another proposal submitted without reservafions or expense. There is no guestion that this vendor
has established an impact reputation in #s 53 years of existence, now employing more than 24,000 in 45 states,
This is one of the pramier security companies.

= Does the bidder have sxperience that includes sther governmental agencies {18 Points)

Score: 9

Comments: This is a moot point, but, one that | am going to address. There is no quastion that U.S. Securifies
has an extensive aray of cients that utilize their services from every Enaginabla industry... i, for fhe purposes
of argument, there are littie to none listed in the proposal herein, which can be daamed "governmental agency”. |

trink mriost of their clientalie is of the lerge commercial, indusiriat and high-sacurity governmertal variety, We are
little kpague in Gomparison.

4. Boes the bidder have the personnel with proper abiility, training & experience to perferm {10 Points)
Soorer W

Comments: The bigger you are, the more money you can invest in the training and expectations from your
empioyess. This is a massive Company with many resources of suppor o funnel into the training of their people.

4. Did the bidder submit information adequately to document experience, ability, traiising and parsonnsl
{15 Polnts)

Score; 15

Carnments: Ahove and beyond expectations.

5_ Does the bidder have a mechanism {0 ensure personne! receive background checks, no drug and
sicohol policies, on-going training requiremaonts, efc, (15 Points}

Scorer 1B

Comments: Extensive and dramafic.

&. Did the bidder submit a complets bid package inchiding the reguired submisston nfonmation {10
Points}

Hoore:, 8
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REP EVALUATION: Security Guard Services
Evaiugtor: Steve Sammons
Company: WIELO SECURITY

Final Score: 83

1. Does the bidder have sxperience and proper training in this service (20 Points)

Soore 156

Comments: Compeny was establishad 14 years ago. They have served Franidin County for 9 years and have
approvimately 80 security professionsis in Columbus Office and a 24771365 Uispatch Office in Groveport.

3. Does the bidder have experience that inciudes other governmental agencies {10 Points}

Score: 10

Comments: OF the five references, 3 are governmantal apencies and alf of them at least five years with multiple
contract awards. Cbwiously they are doing & good enough job to et contract extensians,

4, Does the bidder have the personnel with proper ability, training & experience to pedform (16 Poinks)
Beorer 8

Comments: Yhite it is apparent there is an extensive applicant process in place from the point thiey inguire with

Willo, there is nothing to indicate they have any prerequisites for appointment other than successful completion of
this phase.

4, Did the bidder subrmit information adeguately to document sxperience, ability, training and personnel
{15 Points)

Seore: 10

Comments: Again, there is po preraquisites identified ... they just have to pass the Willo process o make #in,
5. Does the bidder have a mechanism to ensure personnel recelve hackground checks, no drig ated
afcohed policies, pr-going training requirements, efc. (15 Points)

Score: 10

- Commerts: They mention that they do a Drug Test & thorough Background check, that they make the officars

availabie to prospective clients tor an intendew and Biat Supervisors frequently do ipoation checks... but, there s
no ndication that there is on-going fraining, other than what they gain on the job.

6. Did the bidder submit a complate bid package inciuding the required submission information (10
Points) '
Seore: 10

Comments; They gave exactly what was requested. . no mare, no lass,
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REP EVALUATION: Security Guard Services
Evaluator: James D, Bond
Company: U.S. Security Associates

Final Scorg: 89

1. Does the bidder have experience and proper {raining in this service {20 Points)

Score! 18

Comments: RFP indicates that the company was founded in 1955 as Advance Security Engineering in Attanta,
Georgia. In 1996 the name changed to U.S. Security Associates and is now the countries 4" largest security firm.
2 Does the bidder have experience that includes other governmental agencies {10 Points}

Score: &

Comments: This bidder is the current security guard firm serving this location. | was unable fo document any
other governmental agencies within the RFP.

3. Does the bidder have the personnel with proper ability, training & experience to perform (10 Points)
Score: 9

Comments: Before being given an assignment, all of their security guards must attend and graduate from the
USA Becurity Academy. All fraining programs meet or exceed state-mandated training requirerents.

4. Did the bitider submit information adequately to document experience, ability, training and personnel
{15 Points)

Score: 14

Comments: Yes, adequate documentation is attached.

5. Does the bidder have a mechanism to ensure personnel receive background checks, no drug and
alcohol policies, on-going training requirements, etc. {15 Points)

Score: 14

Comments: Company states in RFP that they conduct a rigorous screening process and this is back by a
$100,000 guarantee. At the core of the employment process is the Past-Positive Applicant Background
Verlfication System. A powerful search system that provides unlimited capacity to screen employment candidates
in any location throughout ihe nation. The company also conducts pre«empioymenﬂpre—assignment grug testing
and drug testing for cause.

&. Did the bidder submit a complete bid package including the reguired submission information {10
Points}

Score: €



Comments: Yes, all required information appears io be contained within the RFP.

7. Does the bidder have a favorable history in simitar services (10 Points)
Score: 8

Comments: Yes, the bidder has a history of providing sirpilar service in the U.S.

8. Is the pricing within the City of Columbus Living Wage Requirement ($12.38/hour} (10 Points}
Score: 10 '

Comments: Yes, the wages exceed the Living Wage Requirement.

Are the any additional commenis you may have to assist in the overall evaluation of this company?

No.



REP EVALUATION: Security Guard Services
Evaiuator: James D. Bond
Company: St. Moritz Security Services, Inc.

Final Score: 91

1. Does the bidder have experience and proper training in this service {20 Points)

Seore: 17

Comments; RFP indicates that the company was founded in 1982 as a regional security guard provider in
Pittsburgh, PA. Today the company is licensed In 23 states and the District of Columbia. The company has
offices in Columbus, Cleveland, Toledo, and Youngstown. The company provides both pre-training and
continuing training to all security guards on staff.

2. Does the bidder have experience that includes other governmental agencies (10 Points)

Score: 9

Comments: Yes, Ohio Bureau of Workers Compensation {(BWC), Ohio industrial Cammission (OIC), Franklin
County Children's Services (FCCS), and the Chic Dept of Wental Heaith.

3. Does the bidder have the personnel with proper ability, training & experience o perform {10 Points)
Score: 10

Comments: Yes, the proposed contract manager is Jefirey Sadlak-Director, Federal Contracting Divigion. He has
extensive experience in the field of security and over 20 years of experience in the FBl as a special agent.

4. Did the bidder submit information adequately to document experience, ability, training and personnel
{15 Points)

Score: 14

Comments: Yes, bidder submitied evidence of & training module containing type and length of training.

5. Does the bidder have a mechanism to ensure personnel receive background checks, no drug and
alcohol policies, on-going training requirements, ete. (15 Points}

Score: 13

Comments: Bidder indicates in RFF that background checks, drug screening are are handied during the pre-

employment process. On-going training is handled through training modules that each employee will have
completed prior to assuming duties at our work site.

6. Did the bidder submit a complete bid package including the required submission information (10
Points)

Score: ¢



Comments: Yes, all documentation appears to be in order.

7. Does the bidder have a favorabie history in similar services (10 Points)

Score: &

Commants: Yes, history documented at BWC, OIC, FGCS, and the Ohio Dapt of Mental Health,

8. is the pricing within the City of Columbus Living Wage Requirement ($1 2.38/hour) (10 Points)
Score: 10

Comments: Yes, it appears that the bidder meets the Living Wage Requirements,

Are the any additional comments you may have to assist in the overall evaluation of this company?

No.



REP EVALUATION: Security Guard Services
Evaluator; James D, Bond
Company: Premier Protective Services

Finatl Score: 84

1. Does the bidder have experience and proper fraining in this service {20 Points)

Score: 14

Comments: Premier Security is a full service security firm providing security services. This company has been in
business since 2003 and is based in Ohio, The management team is lead by Noel Alexander who has over 25
years of experlence in the security industry.

2 Does the bidder have experience that inciudes other governmental agencies (10 Poinis)

Score: 7

Commenis: Yes, the company has experience providing security fo East Cleveland Sehool District and Cleveland
Cuyahoga County Port Authority.

3. Does the bidder have the personnel with proper ability, training & experience to perform {10 Points}
Score: 10

Comments: Yes, all employees that report to our facility wili complete a 80-hour training program. The program

extensively covers the many facets of the security indusiry including, but not limited fo: Legal Aspects of Security,
Customer Relations, Dealing with Difficult Persons, and Responding 10 Emergencies.

4. Did the bidder submit information adequately to document experience, ability, training and personnel
{15 Paints)

Score: 12

Comments: Yes, adeguate documentation is attached.

5. Does the bidder have a mechanism to ensure personnel receive background checks, no drug and
alcohol policies, on-going training requirsments, efc. {15 Points) ,

Score: 13

Comments: Yes, as outlined in the proposal.

6. Did the bidder submit a complete bid package including the required submission information (10
Points)

Score: 10

Comments: Yes, a complete bid package was subrmitted.



7. Does the hidder have a favorabie history in similar services (10 Points)

Score: B

Cormments: Yes, the bidder has a history of providing similar service in and around Colurbus and Cleveland.

8. Is the pricing within the City of Columbus Living Wage Requirement {$1 2.38/our) (10 Points)

Score: 10

Comements: Yes, this bidder specifically states that they wili comply with section 8.3 of the RFP,

Are the any additional comments you may have o assist in the overall evaluation of this company?

Na.



REP EVALUATION: Security Guard Services
Evaluator; James D. Bond
Company: Investigation & Protection Agency, Inc.

Final Score: 67

1. Does the bidder have experience and proper training in this service (20 Points)

Score: 13

Comments: History regarding company not included within the RFP. Training upon hiring appearé 0 be infine
with industry standards.

2. Does the bidder have experience that includes othet governmental agencies (10 Points)

Score: B

Comments, Government experience listed in proposal timited to temporary assignment at City of Columbus, Fleet
Management

3. Does the bidder have the personnel with proper ability, training & experience to perform {10 Points}
Score: 8

Comments: Yes, personnel have experience for the task at hand.

4. Did the bidder submit information adequately to document experience, ability, training and personnel
{15 Points)

Score: 7

Comments: There appears to be an error in the experience of Donald Collison. The resume fists experience as a

security officer with Investigation & Protection Agency from 05/2002 to present. The experience at Ohio Support
" gervices and Allied Security Is at corresponding time intervals.

5. Does the bidder have a mechanism to ensure personnel receive background checks, ho drug and
alcoho! policies, on-going srabning requirements, efc. {15 Points)
Secore: 8

Comments: Unabie fo locate in RFP evidence that the bidder provides training on drug and alcohol policies. Also
unable to locate in the RFP documenitation of on-going training in the fieid of security.

&. Did the bidder submit a compiete bid package including the required submission information {10
Points)
Score: 8

Comments: Yes



7. Does the bidder have a favorabie history in similar services {10 Points)
Score: &

Comments: Limited history of providing security services {0 government agencies.

8. Is the pricing within the City of Columbus Living Wage Requirement {$12.38/hour) (10 Points)
Seore: 10

Comments: Yes, the wages exceed the Living Wage Requirement

Are the any additional comments you may have to assist in the overall evaluation of this company?

No.



RFP EVALUATION: Security Guard Services
Evaluator: James D. Bond
Company: Dun-Well Security Services, Inc.

Final Score. 84

1. Does the bidder have experience and proper training in this service {20 Points)

Score: 16

Comments; The proposal indicates that the company was founded in 1991 and has been providing protective
services for the privaie and public sector.

2. Does the bidder have experience that inciudes other govermmental agencies (10 Poinfs)

Score: 9

Comments: Experience indicated with EPA, FAA, Gorps of Enginaers, National Archives, GSA, and Veterans
Affairs.

3. Does the bidder have the personnel with proper ability, training & experience to perform (10 Points)
Score: 8
Comments: Personnel listed have prior experience working for security agencies. FBIand state background

checks are performed. Drug screening are eonducied fo ensure a drug free workplace. 70% of staff have a law
enforcement andfor miiitary background.

4. Did the bidder submit information adequately to document experience, abiiity, training and personnel
(15 Points}

Score: 8

Comments: information submitted in proposal for Mr. Baker and Mr. Wallis was jirnited in detall Specifics
regarding work history would have assisted with properly documenting axpetience.

5. Does the bidder have a mechanism to ensure personnel receive background checks, no drug and
alcohol policies, on-going training requirements, efc. (15 Points}

Score: 14

Comments: RFP submitted contains all reguiraments.

6. Did the bidder submit a complete bid package including the required submission information (10
Points}

Score: 10

Comments: Yes



7. Does the bidder have 8 favorable history in similar services {10 Points)
Score: 8

Comments: Yes, history with yarious types of government agencies appear to be axtensive.

8. Is the pricing within the City of Columbus Living Wage Reqguirement {$12.38/hour) {10 Points)
Seore: 10

Corunents; Yes, wages submitted exceed the Living Wage Reguirement.

Are the any additional comments you may have fo assist in the overall evaluation of this company?

No.



REP EVALUATION: Security Guard Services
Evaluator: James D. Bond
Company: API Security Services & Investigations, inc.

Final Score: 59

1. Does the bidder have experience and proper fraining in thie service (20 Points}

Score; 13

Comments: History of company hotin RER. However client references were provided for 8 companies that the
company serves in the Central Ohio Area.

2. Does the bidder have experience that includes other governmental agencies {10 Points)

Seore: 0

Comments: No listing of experience that includes other governmental agencies.

3. Does the bidder have the personnel with proper ability, fraining & experience to perform {10 Points}
Score: B

Comments: No specific training outiined within the REP. Experience of the Account Manager is attached. Mr.
Freshour has been licensed with AP! since June 2001 as & Private Investigator and Security Guard Supesvisor.

4. Did the bidder submit information adequately to document experience, ability, fraining and personnel
{15 Points}
Score: 7

Comments: Limited information submitied to document experience, ablility, fraining and personnal.

5. Does the bidder have a mechanism to ensure personnel receive background checks, no drug and
aicohol policies, on-going training requirements, etc. {15 Points)

Score: 10

Comments: Cover shest attached states that requirernents and conditions contained in this proposal are met,
8. Did the bidder submit a complete bid package including the required submission information (10
Points)

Beore: B

Comments: No, unable fo locate any information training and screening policies.



7. Does the bidder have a favorable history in similar services {10 Points)
Soore: &

Comments: Yes

8. Is the pricing within the City of Columbus Living Wage Regquirement ($12.38/hour) (10 Poinis)

Score: 10

Comments: Yes, it appears that the bidder meets the Living Wage Requirements.

Are the any additional comments you may have to assist in the overall evaluation of this company?

No.



REP EVALUATION: Security Guard Services
Evaluator: James D. Bond
Company: Andy Frain Services, Inc.

Fingl Score: 72

1. Does the bidder have expetience and proper training in this service (20 Points)

Score: 20

Comments: Letter dated March 07, 2008 indicates that the compalty was sounded in 1924 and has been providing
support services nationally for 80 years. Experience and training documentation appear appropriate for the task
at hand. Offerorhas a good understanding of the scope, objectives, and anticipated outcome of fhe senvice
requested.

2. Does the bidder have experience that includes other gavernmemal agencies (10 Points)

Scoras: 9

Comments: Experience indicated with government tacifities and public schools. References include the Ohio
Department of Transportation, University of indiana, and the University of Misslssippl.

3. Does the bidder have the personnel with proper ability, training & experience to perform {10 Points)
Score. @
Comments: Yes, the vendot has provided ample daocurmentation of ability, training, & experience o perform the

task requested. A copy of the training and development program was provided in the proposal. The fraining
program provides extensive fraining of company policies and procedures.

4. Did the bidder submit information adequately to document experience, ability, training and personnel
(15 Points) ¥ : '

Score: 9
Comments: Yes, adequate documentation is attached, Jim Ottis the companigs Eastern regional sales manager.

A copy of the managers packground and experience is in the proposal and adaquately documents the skills
required for this task.

5. Does the bidder have a mechanism to ensure personnel receive background checks, no drug and
alcohol palicies, on-going training requirements, etc. (15 Points)
Score: 12

Comments: Yes, it appears shat the vendor has the ability to ensure personnel receive backgroung checks, drug
and alcohot policies, and training. Documentation is attached fo support this finding.

&. Did the bidder submit a complete bid package including the required submission information {10
Points)



Score: b

Comments: All requirements appear to be included within the proposal with the exception of the Worker's
Cornpensation Cerfificate.

7. Does the bidder have 2 favorable history in simitar services {10 Points)
Score: 8

Comments: Yes, documentation is attached.

8. Is the pricing within the City of Cotumbus Living Wage Requirement ($1 2.28/hour) (10 Points)

Score: 0

Comments: No, the pricing does not comply with CCC 308, The proposal reguested a responsible wage equat to
ar better than §12.38 per hout. In addition we requested the bidder to provide 2 health insurance benefit Bidder
stated a pay rate of $710.00 per hour and medicat benefit of $2.39 pel hour.

Are the any additional comments you may have to assist in the overall evaluation of this company?

Na.



REP EVALUATION: Security Guard Services
cvaluator: James D. Bond
Company: Willo Security, inc.

Final Score: 83

4. Does the bidder have experience and proper training in this service (20 Points)

Soore: 15

Comments: Yes, RFP states that the company was establishad in 1994, providing service in Akron, Canton, and
Columbusg. The company has a cuirent workforce of over 250 security professionals.

2. Does the bidder have experience that inciudes other governmental agencies (10 Points)

Score: 8

Cornments: Yes, RFP states that they cufrently provide service to the Columbus Wunicipal Building and the
Columbus Metropolitan Housing Authority.

4. Does the bidder have the personne with proper ability, training & experience to perform (10 Points)
Seore: 8

Cormments: Yes, the resume of Steve Allen was provided in the REP. He is the regional managet with an
extensive background in security.

4. Did the bidder submit information adeguately to document experience, ability, training and personnel
{15 Points)

Score: 13

Comments: Yes, specific infarmation has been submitted by Willo Security regarding ability, training, and
experience. The training program requires all employees to complete a 55 hour fraining program.

£. Does the bidder have & mechanism to ensure personnel receive background checks, no drug and
alcohol policies, on-going training reguirements, efc. (15 Points)

Score: 11

Comments: Yes, screening policies have been included with information regarding hackground and drug

screening. |was unable to locaie in the REP that Willo Security provides on-going fraining once the initial hiring
process in complete.

6. Did the bidder submit a complete bid package including the required submission information (10
Points)
Score: 2

Comments: Yes



7. Does the bidder have a favorable history in similar services {10 Points)

Score: 9

Comments; Yes, a letter of racommendation was included in the REP from Frankiin County, Public Facilities
Management. It states that the company has provided exempthary serclve.

2.1s the _pricing within the City of Columbus Living Wage Requirement {$12.3B/Mour) {10 Points)

Score: 10

Comments: Yes, Willo Security has stated that the wage exceeds the requirement of the section of the Columbus
City Code that addresses the Living Wage Requirement.

Are the any additional comments you may have to assist in the overall evaluation of this company?

No.



REP EVALUATION: Security Guard Services
Evaluator: James D. Bond
Company: United Security Management Services, Inc.

Final Score; 88

1. Does the bidder have experience and proper training in this service {20 Points)

Seore: 18

Comments: Yes, RFP states that the company has been in the security business since 1871 providing security o
state government office buildings, county buiidings, and the City of Columbus, Health Department.

2 Does the bidder have expetience that inciudes other governmental agencies {10 Points)
Score: 9

Comments: Yes, currently holding the contract with the Gity of Columbus, Health Depariment.

1. Does the bidder have the personnel with proper ability, training & experience fo perform {10 Poinis}
Score: 9

Comments: Yes, training phitesophy, pre-assignment training, site specific training, and professional training for
all security officers. Resume of key employees is included in RFP.

4. Did the bidder submit information adeguately to document experience, ability, training and personnel
{15 Points)

Socore: 13

Comments: Yes, resume of key personnel indicate an extensive background in the security industry.

5. Does the bidder have a mechanism to ensure personnel receive background checks, no drug and
alcohol policies, on-going training requirements, ete. (15 Points)

Scora: 8

Comments: Yes, screening process flow chart detalling hiring process is attached.

5. Did the bidder submit a complete bid package including the required submission information (10
Points)

Score: 9

Commenis: Yes



7. Does the bidder have a favorable history in similar services {10 Points}
Score: @

Comments: Yes, Health Department contract has been in place for three consecutive (3 year gach) terms.

8. Is the pricing within the City of Columbus Living Wage Requirement ($12.38/hour) {10 Points)
Score: 10

Comments: Yes, U.S. Security has siated that the wage exceads the requiremant of the saction of the Columbus
City Code that addresses the Living Wage Requirement.

Are the any additional comments you may have to assist in the overall evaluation of this company?

No,



REP EVALUATION: Security Guard Services
Evaluator: Tert Wilkinson
Company: U.S. Security Associates

Final Score: 98

1. Does the bidder have expetience and proper training in this service {20 Points)

Score: 20

Comments: According o the overview included with the proposal, Advance Secutity Engineering was established
in 1958, later changing the name to U.S Security, becoming the fourth largest security company in the United
States. They setve a variety and diverse group of clients and large industries including Waimart, JP Morgar ,
PepsiCo, among others ) '

The bid package contained comments from U.S. Securily™s clients attesting fo the safisfaction with this company
and its professionalism. According 1o his resume, the branch manager, Tin Kennedy, has an exiensive
packground in security service and police dispatehing. He was a police lieutenant for four years and holds a
nurnber of ceriifications relating o securify and law enforcement..

2. Does the bidder have experience that inchedes other governmental agencies (10 Points)

| Seore: 10

comments: Currently U.S. Security obtained the current contract for guard services at 91 0 Dublin Road. No
specific mention of other governmental agencies was included in the bid.

3. Does the bidder have the personnet with proper ability, training & experience fo perform {10 Points)

Score: 10

Comments:

4. Did the bidder submit jnformation adeguately to document experience, ability, training and personnel
(15 Points)

Score: 15

Comments: Hiring practices inciude a set of qualifications including the following: Minimum of 21 years of age,

background checks, strict poticy on alcohol and drug use. Training procedures were explained in depth.

5. Does the bidder have a mechanism fo ensure personnel receive background checks, no drug and
alcohol policies, oun-going training reguitements, etc. {15 Points)

Score: 15

Comments: U. S. Security has 2 search system in place to verify all information on applicants perizining to hiring
requirements.

6. Did the bidder submita complete bid package including the required submission information {16
Points)



Score. 8

Comments: Al dosuments in order, with the exception of the Worker's Compensation Certificate, which was not
included.

7. Does the bidder have a favorable history in similar services (10 Points)
Secare; 10

Commenis:

8. Is the pricing within the City of Columbus Living Wage Reguirement {$1 2.38Mour) {10 Points)
Score: 10

Comments!

Are the any additional comments you may have fo assist in the overall evaluation of this company?

This is a nationally recognized company, numbering 17,800 employees, The submitied proposal contained more
than adequate information and was professionally prepated.



RFP EVALUATION: Security Guard Services

Evaluator: Teri Wilkinson

Company: Dun-Well Secusity Services, Inc

Final Score: 86

1. Does the bidder have expetience ahd proper training in this service {20 Points)

Score: 20

Comments: The bid package included the resume of the project manager, Glenn Wallis. According fo the resume,
Iir. Wallis has been involved with secutity services since 1877.

2. Does the bidder have ex_periancé that inciudes other governmental agettcies {10 Points}

Score: 10

Comments: Two federal contacts were included in the references that were provided, one each in Michigan and
flinois.

3. Does the bidder have the personnel with proper ability, fraining & experience to periomm {40 Points)
Score: B

Comrments: This company employs 58 empioyees, none of fhem in the Columbus area.

4. Did the bidder submit information adequately i0 document experience, ability, training and personnel
{15 Points) )

Score: 15

Comments; DunWeli has been in business since 1991, consists of & staff of 175 employees, 70% of which have

iaw enforcement and/or military background. The company states that the basic inftial guard fraining program
consists of 40 hours and meets requirements of ali security Hoensing authorities.

5. Does the bidder have a mechanism {0 ensure personnel receive background checks, no drug and
alcohol policies, on-going fraining requiremenis, ete. (15 Points) .

Score: 15

Comments: The company states that annual traling mvolves re-ceertification and training on renewable skils

Candidate screening includes Bl and state background checks. crininal history checks, physical examntation
and drug screening..

&. Did the bidder submit a complete bid package including the required submission information {10
points)
Score: 10

Comments:



7. Does the bidder have a tavorable history in similar services (10 Points)
Score: 10

Comments: Although there were N0 jetters of recommendation provided, they are currently serving clients and
have 4 and 5 year contracts in place. They have serviced two notable clients for 8 and 10 years respectively.

8. Is the pricing within the City of Columbus Living Wage Requirement ($12.38Mour} (10 Points)
Score: 8 |

Comments: The company submitied hourly rates, but esfimated the bid on usage of 2761 hours, 753 for
Security guard, and 2008 for Supervisor. RFP contained an estimate of 2550 hours per year..

Are the any additional comments you may have to assist in the overall evaluation of this company?

A copy of the company policies and procedures was included in the bid package, and | found it o be quite
comprehensive and extensive, covering ali qualifications that were put forth in the siandards of performance in the
RFP Adversely, this is nota iocal company.



RFP EVALUATION: Security Guard Services
Evaluator: Teri Wilkinson
Company: United Security Management Services, inc.

Final Score: 86

4. Does the bidder have experience and proper training in this service (20 Points)

Soore: 20

Comments: information in bid package states that United Secwity is 2 privately owned company since 1871,
with some client refationships lasting 35 years of more. 1 ocal vice president has over 30 years in experience. In
addtion he was employed by the Cleveland Police Deparriment and served in the Miilitary Police of the u.s.
Ay,

2_poes the bidder have experience that inciudes other governmental agencies (10 Points}

Score: 10

Comments: According to the company overview chents consist of state and county office bulidings s wall as
Department of Defense Contractors.

3. Does the bidder have the personnel with proper ability, training & experience to perform (10 Points)

Seore. 8

Comments: Columbus office presently consists of only O employees.

4. Did the bidder submit information adeguately fo document experience, ability, training and personnel
{15 Points) .

Score; 15

Comments: Details of exiensive training program was inciuded. Screening and hiring of employees was
described in full, and covered all criteria named in the RFP.

. Does the bidder have a mechanpism to ensure personnel receive background checks, no drug and
aleohol policies, on-going training requirements, otc. (15 Points)

Seore: 15

Comments: Al of these requiremerts were covered in the Employment Process section of the bid package.
6. Did the bidder submit a complete bid package including the required subsnission information {10
Points)

Seore: 10

Commeis:



7. Does the bidder have a favorable history in similar services (10 Points)

Score: &

Comments: Five local references were provided, but tacked information on the duration of serviceor whether
these were current of former clients,

8. Is the pricing within the City of Columbus tiving Wage Requirement ($12.38/hour) {10 Poinis)
Seore: 10

Cormments:

Are the any additional comments you may have to assist in the overall evaluation of this company?

Considering all aspecis, | thought this was & professional and impressive bid package.



RFP EVALUATION: Security Guard Services
Evaiuator: Teri Wilkinson
Company: St. Moritz Security Services, Inc.

Finat Score; 95

1. Does the bidder have experience and proper training in this service {20 Points})

Score: 18

Comments: Contract manager, Jeffrey Sadlack , has an ampie government background, including working as an
FBl agent for 20 years.Negatively, regional and local manager, Jayson Mullins, is new to the company with no
previous experience in security services.

2. Does the bidder have experience that includes other governmental agencies {10 Points)

Score: 10

Comments:

1. Does the bidder have the personnel with proper ability, training & experience fo perform {10 Points)
Score: 10

Comments: High school diploma or GED is verified. Guards rmust have proper license with the State of Ohio.
Company states that fhey have & 259 raserve of officers to insure coverage at all posts..

4. Did the bidder submit information adeguately to document experience, ability, training and personnel
{15 Points)

Score: 14
Comments: . Posifive elements include. Physical exams including drug testing, no personal celiphone usage by

guards unless emergency, uncheduled site visits by supervisor ,cohesive training curricuium including site-
specific raining, & well as interaction with government personnel.No mention of appearante requirements.

5. Does the bidder have a mechanism fo ensure personnel recaive background checks, no drug and
alcohol policies, on-going fraining requirements, etc. {15 Points)

Score: 15

Comments: Excellent pre-employment soreening . Background checks will be submitied o the City within seven
days of award of confract. Annual police checks, guarterly reviews and ongoing fraining is a part of curriculum.
6. Did the bidder submit a complete bid package including the required submission information (10
Points)

Score: 8

Comments: Worker's Compansation Certificate not included.



7. Does the bidder have a favorahtle history in similar services (10 Points)
Score: 10

Comments:

8. Is the pricing within the City of Columbus Living Wage Reguirement (§12.38/hour) (10 Poinis)
Score: 10

Cormments:

Are the any additional comments you may have to assist in the overali evaluation of this company?

This company has provided guard service for prominent customers, including govemmental agencies for five
years plus, although no letters of recommendation were provided.



REP EVALUATION: Security Guard Services
Evaluator: Tert Wilkinson
Company: Premier Protective Services, LLC

Final Score: 94

1. Does the bidder have experience and proper training in this service {20 Points)

Score; 19

Comments: Thisis 3 relatively new company, established in 2003. The proposal notes that Shelby Blaine is the
regional manager with over 20 years of experience in the security field, and will be directly responsible for start up
and overseeng the City of Columbus project

2, Does the bidder have experience that includes other governmental agencies {10 Points)

Seore: 8

Comments: Clients include Franklin County Autp Tifle and East Cleveland City Schools.

3. Does the bidder have the personnet with proper ability, training & experience to perform (10 Points)

Seore: 8

Comments: At present the company hae 35 employees inthe Columbus area, Premier anticipates a 14 day iead
fime to aliow for proper hiringa nd screening. Premier plans ip staff the position with the City of Columbus with
their current guard force, with the balance of the officer staff comprised of new hires or current employees moved
to this account. :

4. Did the bidder submit information adequately to document experience, ability, training and personnel
{15 Points)

Score: 15

Comments: Requiremenis for sacurity officers nclude the soliowing: minimum of 19 years of age, one year
previous secufity experience, physcally and mentally capable, fluent in English, high school diploma pr equivalent
and adherence fo strict dress cade. Premier schedules a 60 hour fraining program for potential new hires, with a
written proficiency exam and & passing score raquired for gligibity for employment.

5. Does the bidder have a mechanism to ensure personnel receoive background checks, no drug and
alcoho! policies, on-going training requiremnents, etc. (15 Points}

Seore: 15

Comments: Initial drug and algohot screening is required, and guards will be subject to annual, random testing.
Sereening practices include: background and potice checks, investigations of applicant's employment record for
the prior 10 years, of beginning at age 19.Company policy denotes that evaluation of securly officers is peformed
every 90 days, with monthly training part of the curriculum.



8. Did the bidder submit 2 complete S‘sd package including the required submission information {10
Points)

Score.

Comments: Actual resume of account manager was not included.

7. Does the bidder have a tavorable history in similar services (10 Points)
Score: B

Comments: No letters of recommendation wers included in the bid package.

8. Is the pricing within the City of Columbus Living Wage Requirement (§12.38/hour) (10 Points)
Seore: 10

Comments:

Are the any additional comments you may have © assist in the overall evaluation of this company?



REP EVALUATION: Security Guard Services

='.:-.‘.'valuatcar: Teri Witkinson

Company. Willo Security inc

Final Score: 89

4. Does the bhidder have experience and proper training in this service {20 Points)

Score; 19

Comments; The company has been in business since 1984, and has served the Columbus area since 1888,

4

They offer not only guard service buta variety of security needs as well, According to his resums, the regional

manager has expenence in security services since 1995 and has been in his cutrenit position for § years.

2. Does the bidder have experience that includes other governmental agencies (10 Points}
Seore: 10
Comments: Willo has provided 2 dlient list including a Frankiin Gounty contract seving this agency for & years

with a fotal of 62,400 hours per year. They also provide guard services for Columbus Municipal Builiding and the
Columbus Metropolitan Housing Authority

3. Does the bidder have the personnel with proper ability, training & experience to perform {10 Points}

Score: 8

Comments:

4. Did the bidder submit information adequately to document experience, ability, training and personnet
(15 Points) ’

Score: 12

Comments. There was no mention of the capabiifies or experience of their personnel, beyond the training that
was provided. More emphasis was put on apperance and uniforms, and projectilon of a professional image.

5. Does the bidder have a mechanism 1o ensure personnel receive background checks, no drug and
alcohol policies, on-going fraining requirements, etc. (15 Points)

Score: 10

Comments: Drug tests and background tests are performed as well as interviews with the Chief of Operations.
Wilio states that the training consiste of a 56 hour program, covering a variey of subjects,although nothing
specifically for government contracts. Beyond the infial drug screening, background check, and training, the
proposal did not cover any policies that were in place for ongoing training, subsequent drug of alcohod screening,
or physicat exams.

6. Did the bidder submit a compiete bid package including the required submission information {1
Points)



Score: 10

Comments:

7. Does the bidder have a favorable history in similar services {10 Points)

Score: 10

Comements: The proposal included letters of recommendation from fwo clients, one of which was a governmerntat
agency.

8. Is the pricing uﬁithin the City of Coclumbus Living Wage Requirement {$12.38/hour) {18 Points)

Score: 10

Commenis:

Are the any additional comments you may have fo assist in the overall evaluation of this company?

Although the proposal was complete,i found it less professional than some of the others that | reviewed, as well
as an inadequate mention of the guards, their abilities and experiencs.

On the positive side, this company maintains a 24 hour Central Dispatch Center, that guarantses a live person
with whom to speak, should any problems arise.



RFP EVALUATION: Security Guard Services
Evaluator: Teri Wilkinson
Company: Andy Frain Services

Final Score: 86

1. Does the bidder have experience and proper training in this service (20 Points)

Score: 20

Comments: Ths company nas been i service for 83 years, with numerous accounts in 16 states. serving various
types of clients, with Fed Ex Express most notably in the Columbus area. The district manager, Richard Off,
submitted an impressive resume, with extensive saourity experience in @ supervisory capacity, particiularly in
airport venues.

2. Does the bidder have experience that includes other govemmentai agencies (10 Points)

Score: 10

Comments: This company services the Ohio Department of ‘Transportation, Lima Ohio district, although no
govemmentai agencies Were named in the Columbus ared,

3. Does the bidder have the personnel with proper ability, training & experience {0 perform (0 points)
Score: B

Comments: This company has 22 employees in the Columbus ared. Since the references listed only one account
in this area, this number may be sufficient to maintain the services as stated in the RFP.

4. Did the bidder submit information adeguately to document experience, ability, training and personnel
(15 Points} ;

Suore: 15

Comments: A comprehensive yraining and deveiopment schedule wes inciuded in the packet, including recurrent
training sessions .

5. Does the bidder have a mechanism to ensure personnel seceive background checks, no drug and
alcohol policies, on-going fraining reguirements, ete. (15 Points)

Score: 14

Comments: A fist of company poficies states that Andy Frain is a Drug and Alcohol Free Workplace. Five year
packground checks, DMV reports, criminal background checks are in place before hiring..

6. Did the bidder submit a complete bid package including the required submission information {10
Points)

Score: 8



Cotrmenis: Worker's Gompensation Ceriificate not inciuded in bid package.

7. Does the bidder have a favorable history in similar services (10 Points)
Seore: 10
Comenents: In a lefter to Joe Lombardi from the vice-president of Business Development, the City was urged ©

contact refernces o verify their history of strong support gervices and customer sarvice. A fotal of eighieen
references were supplied..

8. is the pricing within the City of Columbus Living Wage Requirement {$12.38hour} {10 Points)

Seore: 0

Comments. The wage rate is a iifle ambiguous. The stated rate for guards is 40.00 per hr. and & peneft of 2.39
for medical insurance. { Colisctively, this would meet our standards of 12.36 per hour.)

Are the any additional comments you may have to assist in the overall evaiuation of this company?

This bid patkage was professional and organized. In parﬁcular. | was impressed by & section on their new hire

standards of uniform and appearance The company addressed such issues &5 grooming, fhalr, uniform cleaning
and upkeep, eating and drinking on duty ete. ,establishing a very professionat apptarance and atiitude.,



RFP EVALUATION: Security Guard Services

. Bvaluator: Teri Wilkinson

Company: Investigation and Protection Agency

Final Score: 74

4. Does the bidder have experience and proper training in this service {20 Points)

Soore: 16

Commernts: According fo his resume, Donald Coflison, president of this company, has experience in the security
field since 1996, but just recently completed Peace Officer training in January of 5008, Former and current client
lists were provided for references, but dates of service were not included, nor were lefiers of recommendation.
2. Does the bidder have experience that inctudes other governmental agencies (10 Poinis)

Score: B

Comments: A current client fict was provided noting that the company has a lemporary assignment with the City
of Columbus, Flest Management. There is no othier mention of additional former of custent government confracts..

3 Doee the bidder have the personne! with proper ability, training & experience to perform {10 Points)

Seore: T

Comments: This company employs 12 people in the Columbus office. This number seems to be very minimal and
could be an issue for keeping 2 post adequately maintained. No reference was rmade to any reserve percentage
of guards.

4. Did the bidder submit information adeqguately to document experience, ability, training and personnel
(15 Points) . o ; :

Seore: 8B

Comments: Atiention and documentation relating to the criteria in the detalied specs and performance standards
was not evident in the bid.. ltems that were not addressed are as foliows: cerfification or training from a siate
institute, drug and alcohol testing and policies, physical examinations, professional appearance and uniforms,
ability fo communicate effectively, literacy in the English language. Training consists of 8 howrs of in-hotse
training. No provisions were stated for ongoing training, quarterly reviews, staff mestings, or on site inspections

5. Does the bidder have a mechanism to enstre personnel receive background checks, no drug and
alcohol policies, on-going training requirements, etc. {15 Paoints}

Score: &

Comments: Minimal background checks are performed before hiring, as well as electronic fingerprints. in
addition, see comments in Question # 4



&. Did the bidder submit a complete bid package including the required submission information (10
Poinis)

Score: 10

Comments:

7. Does the bidder have a favorable history in similar services {10 Points)

Score: 7

Comments; There was nothing included in the bid package on which to base previous history and work
performance.

8. Is the pricing within the City of Columbus Living Wage Requirement ($12.38/hour) (10 Points)
Score: 10

Comments:

Are the any additional comments you may nave to assist in the overall evaluation of this company?

My personal opinion after reviewing this bid, is that this company may be inadequate considering the firnited
experience, minimal training of guards and number of persannel.



REP EVALUATION: Security Guard Services

Evaluator: Teri wWitkinson

Company. APf Security gervices and invesfigations inc.

Final Score: 42

" 4. Does the bidder have experience and proper training in this service (26 Points)

Score: 15
Comments: The bid package did not include any informafion about the company, the references did not include
dates or length of service.The contact person / secretary included a short resume that did not denote prior

experience in security other than the fact that he had been a licensed Investigator and gecurity supervisor with
this company since 2001.

2, Does the bidder have experience that incindes other governmental agencies (10 Points}
Seore: 0

Comments: This company does have the Columbus Metropolitan Library as a client.

3, Does the bidder have the personnel with proper ability, training & experience to perform {10 Points)

Score: 4

Comments: The only reference made as far as personne! is shat the company employs 19 people.

4. Did the bidder submit information adequately to document experience, ability, fraining and personnel
(15 Points)

Score: 8

Comments: Bid package did net inciude training and screening poficies and procedures.

5. Does the bidder have a mechanism {0 ensure personnel receive background checks, no drug and
alcohol policies, on-going training requirements, etc. (15 Points)

Score: O

Comments; Bid totally iacking any information on the security guards that they ampioy.

6. Did the bidder submit a complete bid package including the required submission information {10
Points)

Score: 7

Comments: See question #5 comment section.



e e e

7. Does the bidder have 2 favorable history in similar services (10 Points)

Score. &

Comments. The cormpany client list includes noteworfhy accounts, but no dates of service, nor letiers of
recommendation.

8. is the pricing within the City of Columbus Living Wags Requirement {$12.38thour) (10 Points)
Score: 10

Comments:

Are the any additional comments you may have to assist in the ovetall evaluation of this company?



RFP EVALUATION: Security Guard Services
Evaluator: David Newcomer
Company: Andy Frain Services

o
Final Score: g S

1. Does the bidder have experience and proper training in this service (20 Points)

Score; 20

Comments: 1924

2. Does the bidder have experience that includes ofher governmentai agencies (10 Points)
Score: 10

Commeanis:

3. Does the bidder have the personnel with proper ability, training & experience to perform {10 Points)

Soore: 8

Commenis:

4. Did the bidder submit information adeguately to document experience, ability, training and personnel
{15 Points)

Score: 13

Comments:

5. Does the bidder have a mechanism to ensure personnel receive hackground checks, no drug and
alcohol policies, on-going training requirements, etc. {15 Points)

Score: 13

Commanis:

&. Did the bidder submita complete bid package including the required submission information (10
Points)

Score: 10

Commenits:



7. Does the bidder have a favorable history in similar services {10 Poinis}
Score: 10

Commenis:

8. Is the pricing within the City of Columbus Living Wage Requirement {$12.38/Mour} (10 Points)

Score: 0

Comments: Proposal show $17.77 but pay fate is stated to be $10 with $2.30 as medical benefit.

Are the any additional comments you may have to assist in the overall evaluation of this company?

FID NOT ON PERFORMANCE TO DATE {03/27/2008)



RFP EVALUATION: Security Guard Services
Evaluator: David Newcomer

Company. investigation & Protection Agency, Inc.

Final Score: '7 O

1. Does the bidder have experience and proper training in this service {20 Points)

Score: 12

Comments: Fairly new, President recetved pEace Officer Training in Januaty 2008, workded in industry since
2002.

2. Does the bidder have experience that inctudes other governmental agencies {10 Points)

Score: T

Comrents: Shows Cotumbus Fiest Management as & current client.

3. Does the bidder have the personnel with proper ability, training & experience to perform (10 Points)

Score: 6

Comments: Does hot give the officars in the proposat . Just the three business people.

4. Did the bidder submit information adequately to document experience, ability, training and personnel
{15 Points)

Score. 7

Comments:

5. Does the bidder have a mechanism to ensure personnel receive bagkground checks, no drug and
alcoho! poiicies, on-going training requ’:remerm, eic. {16 Points)

Soore: 12

Commetis:

6. Did the bidder submit a complete bid package inctuding the required submission information (10
Points)

Score; 10

Comments:



7. Does the bidder have a favorabie history in similar services {10 Points)

Score; 6

Commentis:

8. Is the pricing within the Cit
score: 10

Comments:

Are the any additionat comments you may have

EID 311796936 not contract compliant on 03/2712008

y of Columbus Living Wage Requirement ($1 2 3g/hour) {10 Points)

to assist in the overall evaluation of this company?



RFP EVALUATION: Security Guard Services
Evaluator: David Newcomer

Company: AP Security Services & Investigations, Inc.

Einal Score! 7 Z—-

1. Does the hidder have experience and proper training ih this service {20 Points)

Seore; 12

Comments: 2001

2, Does the bidder have experience that inciudes other governmental agencies {10 Points)
Score: 8

Comments: Columbus Metropoiitan Library,

3. Does the bidder have the personnel with proper ability, training & experience to perform (10 Points)

Score: 7

Comments:

4. Did the bidder submit information adequately to document experience, ability, training and personnel
(15 Points)

Score: 8

Comments:

5. Does the bidder have a mechanism {0 ensure personnel receive backgmuﬁd checks, no drug and
alcohol policies, on-going training requirements, etc. (15 Poinis)

Score: 9

Comments:

6. Did the bidder submit a complete bid package including the required submission information (10
Poinis}

Seore: 10

Commenis:



7. Does the bidder have a favorabie history in similar services {10 Points)
Score: 8

Comments:

8. Is the pricing within the City of Columbus Living Wage Requirement ($1 2.38Mour} (10 Points)
Score: 10

Comments: $16.50

Are the any additional comments you may have to assist in the overail evaluation of this company?

FID 352158980



RFP EVALUATION: Security Guard Services
Evaluator: David Newcomer

Company: U.S. Security Associates
Final Score: /D&

1. Does the bidder have experience and propeft training in this service {20 Points)

Sgore; 20

Comments:

2 Does the bidder have experience that includes othet governmentai agencies (10 Points)

Seore.
10

Camments:

3. Does the bidder have the personnet with proper ability, training & experience to perform {10 Points)

Score: 10

Commenﬁs: Training plan seems very good

4. Did the bidder submit information adeguately 10 document experience, ability, training and personnel
(15 Points}

Score: 15

Comments:

5. Does the bidder have a mechanism to ensure personnei receive background checks, no drug and
alcohol policies, on-going training requirements, etc. (15 Points)

Score: 156

Comments:

&. Did the bidder submit a complete bid package including the reguired submission information (10
Points)

Score: 10

Comments:



7. Does the bidder have a favorable history in similar services (10 Points)

Score: 10

Comments:

8, Is the pricing

Scorg: 10

within the City of Columbus Living Wage Requirement {$12.38/hour) (10 Points}

Comments: $17.32..,

Are the any add

223262806

jtional comments you may have to assist in the overall evatuation of this company?



RFP EVALUATION: Security Guard Services
Evaluator: David Newcomer

Company: WILLO SECURITY, INC.

Final Score! C? 5/

4. Does the bidder have experience and proper training in this service (20 Points)

Score: 20

Comments: 1994

2, Does the bidder have experience that inciudes other govermnmental agencies (10 Points)
Score: 10

Comments; Various County confracts

3. Does the bidder have the personnel with proper ability, training & experience fo perform (10 Points)

Score: B

Comments!

4. Did the biider submit information adequately to document experience, ability, training and personnel
{15 Points)

Score: 14

Comrmenis:

5. Does the bidder have a mmechanism o ensure personnel recetve background checks, no drug and
alcohol policies, on-going training requirements, etc. {15 Poinis)

Score: 14

Comments:

8. Did the bidder submit 2 complete bid package including the required submission information (10
Points)

Score: 8

Comments:



7. Does the bidder have a favorable history in simitar services {10 Poinis)
Score: 9

Comments:

8. Is the pricing within the City of Columbus Living Wage Requirement {$12.38/hour) (10 Points}
Score: 10

Comments: $12.85 and $22.85

Are the any additional comments you may have to assist in the overall evaluation of this company?

FID 341808897 Compliant



RFP EVALUATION: Security Guard Services
Evaluator: David Newcome?
Company: St. Moritz Security Services, nc.

Final Score! / 3 O

4. Does the bidder have experience and proper training in this service {20 poinis)

Score; 20

Comments: 1982

2 Does the bidder have experience that includes other governmental agencies (10 Points)
Seore: 10

Commaents:

3. Does the bidder nave the personnel with proper ability, fraining & experience to perform {10 Points)

Score: 10

Comments: Training plan seems good

4. Did the bidder submit information adequately to document gxperieice, ability, training and personne!
(15 Points}

Soore: 15

Cormmants:

5. Does the bidder have a mechanisim to ensure personne! receive background checks, no drug and
alcohol policies, pr-going training requirements, ote. {15 Points)

Score: 156

Comments:

6. Did the bidder submit a complete bid package inciuding the required submission information {10
Points)

Score: 10

Comments:



7. Does the bidder wave a favorable history in simiiar services {10 Points)
score: 10

Comments:

8. Is the pricing within the City of Colurmbus Living Wage Requirement {51 2.38thour) (10 Points)
score: 10

Cormments: $17.41
st. Moritz will provide supervision of security officers at no charge to the City.

Are the any additional comments you may have fo assist in ¢he overall evaiuation of this company?

25-1419674



RFP EVALUATION: Security Guard Services

Evaluator: David Newcomer

Company: United security Mangement Services, inc.
Final Score. %\7

1. Does the bidder have experience and proper training in this service (20 Points)
Seore: 20

Comments; 1971

2. Does the bidder have experience that includes other governmentat agencies (10 Points)

Score: 10

Comments: Columbls Heaith Department.

3, Does the bidder have the personnel with proper abiiity, training & experience o perform {10 Points)

Score:. 10

Comments:

4, Did the bidder submit information adequately to document expetience, ability, training and personnel
(15 Points)

Score: 14

Commenis!

5. Does the bidder have a mechanism to ensure personnel receive background checks, no drug and
aicohol policies, on-going training requirements, etc. {15 Points)
Score; 14

Comments:

6. Did the bidder submit a complete bid package including the required submission information (10
Points)

Score. 10

Comments:



7. Does the bidder have a favorabie history in similar services (10 Points)
Score: 9

Comments:

8. Is the pricing within the City of Columbus Living Wage Reguirement (51 2.38/hour) (10 Points)
Scora: 10

Comments: $18.22 and 19.53,

Are fhe any additional comments you may have fo assist in the overall evaluation of this company?
FID 352158980.

COPY RIGHT CLAIMS ON A PROPOSAL CONFIDENTIALITY STATEMENT. SAYS NO COPIES. T DOES
CONTAIN FREEDOM OF INFORMATION ACT STATEMENT.



RFP EVALUATION: Security Guard Services
Evaluator; David Newcomer

Company. Dun-Well Security Services, Inc.

Final Score: ?5/

1. Does the bidder have expetience and proper training in this service {20 Points)

Socora: 20

Comments: 1991,

2. Does the bidder have experience that inctudes other govemmenﬁdl agencies (10 Points}
Score: 9

Cotnments: Nothing focal

3. Does the bidder have the personnel with proper ability, training & experience to perform {10 Points})

Score: 8

Comments:

4. Did the bidder submit information adequately to document experience, ability, training and personnel
~ {15 Points)

Score: 18

Comments: Very good

5. Does the bidder have & mechanism to ensure personnel receive background checks, no drug and
alcohol policies, on-going training requirements, efc. {15 Points)

Score: 15

Comments: impressive

6. Did the bidder submit a complete bid package including the required submission information {16
Points)

Score: 10

Commenis:



7. Does the bidder have a favorable history in simitar services {10 Points)
Score: 8

Comments:

2. Is the pricing within the City of Columbus Living Wage Requirement ($1 2.38/hout) (10 Poinis)
Score: 10

Comments:

Are the any additional comments you may have to assist in the overall evaluation of this company?

Pricey



REP EVALUATION: Security Guard Services
Evaluator: David Newcomer

Company: National Premier Protectiive Services

Final Score: ! o0

1. Does the bidder have experience and proper training in this service {20 Points)

Score: 20

Comrnents: 2003

2. Does the bidder have experience that includes other governmental agencies {10 Points)
Score: 10

Comments: Nics list of references

3. Does the bidder have the personnel with proper ablity, training & expetience 1o perform (16 Points)

Score: 10

Comments: Provides an organizational chart with various Company officers

4. Did the bitider submit information adequately to document experience, ability, training and personnel
(15 Points)

Score: 15

Commenis: Very good

5. Does the bidder have a mechanism to ensure personnel receive packground checks, no drug and
alcohol policies, on-going training requirements, etc. (15 Points)

Secore: 15

Commaenis: Impressive

6. Did the bidder submit a complete bid package including the required submission information {10
Points)

Score: 10

Comments:



7. Does the bidder have a favorable history in similar services (10 Points)
- Score: 10

Comnents:

8. Is the pricing within the City of Columbus Living Wage Requirement {$12.38Mour) (10 Points)
Score: 10

Comments:

Are the any additional comments you may have to assist in the overall evaluation of this company?

Pricey $17.52 both officers and supervor rate. The FID lists dba, but Neal Alexander Is the first name



