ATTACHMENT A

To Ordinance No. 2528-2003

SECTION 4. COMPENSATION PLAN.
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(A) Pay Grades and Rates of Pay. The following grades, pay ranges and
variable hourly rates are hereby established as the “Compensation Plan
for the Management Compensation Plan. These grades, pay ranges and
variable hourly rates shall be applied to the classifications as set forth in
Section 5 of this Management Compensation Plan, except as otherwise
set forth in those Sections.

(B) Pay Plan.

Effective Effective Effective

12/26/99 12/24/2000 12/23/2001

PAY

RATE RANGE
Hourly 5 $6.92 - $9.97 $7.20 - $10.37 $7.49 -
Bi-Weekly $553.60 - $797.60 $576.00 $829.60 $599.20
Hourly 6 $7.81 - $10.93 $8.12 - $11.37 $8.44 -
Bi-Weekly $624.80 - $874.40 $649.60 $909.60 $675.20
Hourly 7 $7.93 - $11.06 $8.25 - $11.50 $8.58 -
Bi-Weekly $634.40 - $884.80 $660.00 $920.00 $686.40
Hourly 8 $8.10 - $11.24 $8.42 - $11.69 $8.76 -
Bi-Weekly $648.00 - $899.20 $673.60 $935.20 $700.80
Hourly 9 $8.22 - $11.39 $8.55 - $11.85 $8.89 -
Bi-Weekly $657.60 - $911.20 $684.00 $948.00 $711.20
Hourly 10 $8.39 - $11.58 $8.73 - $12.04 $9.08 -
Bi-Weekly $671.20 - $926.40 $698.40 $963.20 $726.40
Hourly 1 $8.54 - $11.77 $8.88 - $12.24 $9.24 -
Bi-Weekly $683.20 - $941.60 $710.40 $979.20 $739.20
Hourly 12 $8.73 - $11.95 $9.08 - $12.43 $9.44 -
Bi-Weekly $698.40 - $956.00 $726.40 $994.40 $755.20
Hourly 13 $9.14 - $12.42 $9.51 - $12.92 $9.89 -
Bi-Weekly $731.20 - $993.60 $760.80 $1,033.60 $791.20
Hourly 14 $9.34 - $12.61 $9.71 - $13.11 $10.10 -
Bi-Weekly $747.20 - $1,008.80 $776.80 $1,048.80 $808.00
Hourly 15 $9.54 - $12.84 $9.92 - $13.35 $10.32 -
Bi-Weekly $763.20 - $1,027.20 $793.60 $1,068.00 $825.60
Hourly 16 $9.79 - $13.12 $10.18 - $13.64 $10.59 -
Bi-Weekly $783.20 - $1,049.60 $814.40 $1,091.20 $847.20
Hourly 17 $10.02 - $13.37 $10.42 - $13.90 $10.84 -
Bi-Weekly $801.60 - $1,069.60 $833.60 $1,112.00 $867.20
Hourly 18 $10.69 - $14.13 $11.12 - $14.70 $11.56 -
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$1,676.80 -  $2,709.60 $1.744.00 $2,817.60  $1,813.60  $2,930.40
41 $21.84 - $35.27 $22.71 - $36.68 $23.62 $38.15
$1.74720 - $2,821.60 $1.816.80 $2,934.40  $1,889.60  $3,052.00
42 $22.67 - $36.64 $23.58 - $38.11 $24.52 $39.63
$1,813.60 -  $2,931.20 $1.886.40 $3,048.80  $1,961.60  $3,170.40
43 $23.60 - $38.10 $24.54 - $39.62 $25.52 $41.20
$1,888.00 -  $3,048.00 $1.963.20 $3,169.60  $2,041.60  $3,296.00
44 $24.52 - $39.61 $25.50 - $41.19 $26.52 $42.84
$1.961.60 -  $3,168.80 $2,040.00 $3.29520  $2,121.60  $3,427.20
45 $25.51 - $41.20 $26.53 - $42.85 $27.59 $44.56
$2,040.80 -  $3,296.00 $2.122.40 $3,428.00  $2,207.20  $3,564.80
46 $26.53 - $42.85 $27.59 - $44.56 $28.69 $46.34
$2.122.40 - $3,428.00 $2,207.20 $3,564.80  $2,295.20  $3,707.20
47 $27.60 - $44.56 $28.70 - $46.34 $29.85 $48.19
$2.208.00 -  $3,564.80 $2.296.00 $3,707.20  $2,388.00  $3.855.20
Grade Salary Range
Minimum Midpoint Maximum
86 11.28 14.09 16.92
87 12.36 15.44 18.54
88 13.60 16.99 20.40
89 15.14 18.95 22.74
90 16.96 21.20 25.44
1 18.92 23.65 28.38
92 20.84 26.05 31.26
93 23.20 29.00 34.80
94 26.04 32.55 39.06
95 29.48 36.85 44.22
96 32.77 40.97 49.15
97 34.50 43.10 52.74
98 36.71 45.90 55.06
99 42.11 52.60 63.15
100 46.52 58.15 63.96
Employee’s Contribution to P.E.R.S. For full-time non-seasonal

employees, that portion of an employee’s contribution made to the Public
Employees Retirement System of Ohio equal to 8.5% of the employee’s
earned compensation shall be picked up (assumed and paid) on behalf of
the employee, and in lieu of payment by the employee, by the City of
Columbus. The provisions of this paragraph shall apply uniformly to
employees and no such employee shall have the option to elect a wage
increase or other benefit in lieu of the payment provided for herein.

For part-time employees, that portion of an employee’s contribution made
to the Public Employees Retirement System of Ohio equal to 6% of the
employee’s earned compensation shall be picked up (assumed and paid)



(D)

(E)

on behalf of the employee, and in lieu of payment by the employee, by the
City of Columbus. The provisions of this paragraph shall apply uniformly to
employees and no such employee shall have the option to elect a wage
increase or other benefit in lieu of the payment provided for herein. The
term “earned compensation” shall mean any and all monies earned by an
employee from the City of Columbus, for which there is a pension
contribution. The City shall, in reporting and making remittances to the
Public Employees’ Retirement System of Ohio, report that each
employee’s contribution has been made as provided by Statute.

The City hereby declares that the sum paid hereunder by the City on
behalf of an employee, (i.e., 6% for part-time employees, and 8.5% for full-
time employees) of the employee’s earned compensation, is not to be
considered additional salary or wages and shall not be treated as
increased compensation. For purposes of computing the employee’s
earnings or basis of his or her contribution to the Public Employees
Retirement System of Ohio, the amount paid by the City on behalf of an
employee as a portion of his or her statutory obligation is intended to be
and shall be considered as having been paid by the employee in fulfilment
of his or her statutory obligation.

Hours of Work. The foregoing pay ranges and hourly rates of pay as well
as any annual salaries established herein shall be based upon a forty (40)
hour workweek.

Pay Period. The pay period under this Management Compensation Plan
shall be two calendar weeks in length. Employees whose pay is provided
for hereunder shall be paid on a bi-weekly basis, except where this would
be in conflict with other official regulatory provisions.



