MEMORANDUM OF UNDERSTANDING #2015-05

BETWEEN AFSCME, OHIO COUNCIL 8, LOCAL 1632
AND THE CITY OF COLUMBUS
DEPARTMENT OF DEVELOPMENT
CODE ENFORCEMENT DIVISION

Regarding Incentive for Property Maintenance Inspectors

The City of Columbus and AFSCME, Ohio Council 8, Local 1632 hereby agree that the following
provisions shall be enacted for Property Maintenance Inspectors working in the Department of
Development, Code Enforcement Division. Unless specifically amended by this Memorandum of
Understanding (hereinafter referred to as MOU), all wages, hours, and other terms and
conditions of employment shall be administered in accordance with the Collective Bargaining
Contract (hereinafter referred to as Contract).

PROPERTY MAINTENANCE INSPECTORS

At the direction of the Appointing Authority, a full-time employee classified as Property
Maintenance Inspector who teaches a class of employees in a classroom setting will be paid
four percent (4%) above the employee's regular hourly rate for each hour of training. Effective
May 1, 2015, a full-time employee classified as Property Maintenance Inspector who instructs
new and/or current employees will be paid four percent {4%) for each hour of instruction. The
selection of Property Maintenance Inspectors to teach newly hired Property Maintenance
Inspector Trainees and current Property Maintenance Inspectors will be at the sole discretion of
the Appointing Authority.

DURATION

Either party, giving to the other party thirty (30) days prior written notice of termination, may
terminate this MOU, but the duration shall be no longer than March 31, 2017.
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