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ARTICLE 1 — DEFINITIONS

"ACTIONS OF RECORD" means all corrective/disciplinary actions regarding a member
that are reduced to writing and maintained by the Division of Police. These include but are
not limited to fleet safety records, written reprimands and departmental charges.

"ACTIVE SERVICE" means being present and able to perform the duties to which an
employee of the City of Columbus has been assigned.

"APPOINTING AUTHORITY" means an individual, officer, commission, agency, board or
body having the power under the Charter or Columbus City Codes of appointment to, or
removal from, a position with the City.

"BARGAINING UNIT MEMBER" means those persons employed in the classifications:
Crime Analyst, Crime Analyst Supervisor, Police Evidence Technician, Vehicle Impounding
Inspector, Forensic Scientist I, and Forensic Scientist III.

"CALENDAR WEEK" means seven (7) consecutive calendar days starting on Sunday and
ending on Saturday.

"CLASS OR CLASSIFICATION" means a group of positions with the same descriptive title
having similar duties and responsibilities and requiring similar qualifications and which can
be distinguished from other groups of positions. There may be only one position in a
particular class or classification.

"COMPENSATORY TIME" means time off with pay for authorized overtime worked in lieu
of salary or wages, calculated in accordance with Article 15 of this Contract.

"CONTINUOUS SERVICE" means an employee's length of service in the full-time
employment of the City in active service or paid status uninterrupted by resignation,
retirement, discharge for cause, or any other separation from city employment. Military
leave, leave resulting from injury received in the line of duty, or leave resulting from
approved disability coverage, authorized leave without pay or administrative leave without
pay for activities related to city employee relations are not considered separation of city
service. Resignation to immediately accept another position in the employ of the city or a
temporary lay-off of thirty-five (35) calendar days or less shall not be considered a
separation from city service.

"DAY" means calendar day unless otherwise specified.

"DEMOTION" means a change to a classification which has a lower rate of pay.

"DOCUMENTED CONSTRUCTIVE COUNSELING" means the initial step of formal
corrective action, but not an action of record; a written record of the basic facts of an
incident which was brought to the attention of a member together with a summary of the
remedial action required.




"EMPLOYEE" means any member of the bargaining unit.

"EXTENDED ILLNESS" means three (3) or more consecutive workdays, including the day
on which the holiday is celebrated, of injury leave, sick leave and/or disability leave.

"FULL-TIME EMPLOYMENT" means employment by the City which is to be performed in
accordance with an established scheduled working time, such schedule to be based upon
not less than forty (40) hours per seven (7) consecutive calendar days for fifty-two (52)
consecutive seven (7) day periods per annum.

"GENDER" means every pronoun includes corresponding pronouns of different genders or
numbers or both, to the extent the context permits.

"GRIEVANCE" means a complaint against the City arising under and during the term of this
Contract by an employee or the Union that there has been a violation, misinterpretation or
misapplication of the specific terms of this Contract.

“IMMEDIATE FAMILY” includes spouse, domestic partner provided the terms of Ordinance
No. 1077-2010, as amended, are met, son, daughter, brother, sister, parent, grandparent,
grandchild, stepfather, stepmother, stepbrother, stepsister, stepson, stepdaughter,
father-in-law, mother-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law,
grandparent-in-law, half-brother and half-sister, and persons who stand in the place of a
parent. [Note: This definition does not apply to the Family and Medical Leave Act.]

“O.L.C. REPRESENTATIVE” means an O.L.C. Officer, Grievance Chair, Grievance Liaison
Representative, or O.L.C.-designated attorney.

"OVERTIME" means time during which an employee is on duty, working for the City in
excess of regularly scheduled hours of work as set forth in Article 15. Overtime applies only
to that time authorized to be worked by the Chief of Police in accordance with the provisions
of this Contract.

"PAID STATUS" means employment by the City in active service or authorized leave with
pay.

"PAY PERIOD" means a two (2) calendar week period beginning on a Sunday and ending
on the second Saturday thereafter.

"POSITION" means any office, employment or job calling for the performance of certain
duties and the exercise of certain responsibilities by one individual. A position may be
vacant or occupied full-time.

"REEMPLOYMENT" means taking a position with the City following a break in continuous
service.

"RESIGNATION" means the voluntary termination of employment of an employee, or
unauthorized leave for five (5) consecutive workdays.




"RETIREMENT" means an individual (a) whose separation from city service is not caused
by resignation, layoff or discharge; and (b) whose application for retirement benefits has
been approved by the Public Employee Retirement System of Ohio (PERS).

"SCHEDULED WORKING TIME" means a regularly scheduled working time assigned on
the basis of seniority to each employee. Said schedule shall include the beginning and
ending day of each workweek.

"SENIORITY" means an employee's uninterrupted length of continuous service within the
City, department, division or job classification depending upon the issue involved.

"SHIFT" means the employee's regular work period, with the early morning shift hereinafter
referred to as the first shift, the late afternoon shift hereinafter referred to as the second
shift, and the late evening shift hereinafter referred to as the third shift.

"WORKDAY" means a regularly scheduled working time assigned by the Chief of Police in
any twenty-four (24) hour period beginning at the regularly scheduled starting work time.

"WORKWEEK" means forty (40) hours of work in a regularly recurring period of seven (7)
consecutive twenty-four (24) hour days during the period starting 12:01 a.m. Sunday to
midnight the ensuing Saturday.




ARTICLE 2 - CONTRACT

2.1 CONTRACT.

This Contract is made and entered into by and between the City of Columbus, Ohio
(hereinafter referred to as the "City", "Administration” or "Division") and the Fraternal Order
of Police, Ohio Labor Council, Inc. (hereinafter referred to as the "O.L.C." or "Union").

2.2 PURPOSE.

The purpose of this Contract is to promote cooperation and orderly, constructive, and
harmonious relations between the City, its employees, and the O.L.C.

2.3 LEGAL REFERENCES.

(A)
(B)

This Contract shall be subject to all applicable law(s).

If there is any conflict between the provisions of this Contract and any legal
obligations or affirmative action requirement imposed on the City by Federal
or State law, or a court of competent jurisdiction, such legal obligations or
affirmative action requirements thus imposed shall be controlling. Should any
Article or Section of this Contract be held invalid by operation of law or by any
tribunal of competent jurisdiction; or if compliance with or enforcement of any
Article or Section should be restrained by such tribunal pending a final
determination as to its validity, the remainder of this Contract or the
application of such Article or Section to persons or circumstances other than
those as to which it has been held invalid or as to which compliance with, or
enforcement of, has been restrained, shall not be affected.

It is understood by the parties that nothing in this Contract shall be deemed to
conflict with any provisions of the Charter of the City of Columbus, ordinances
and resolutions of the Columbus City Council, Civil Service Commission
Rules and Regulations, except for disciplinary actions which may be grieved
through the provisions of Article 9 of this Contract, State and Federal laws,
and the Constitutions of the State of Ohio and the United States of America.
The section headings contained in this Contract are included only for
convenience of reference and do not define, limit, explain, or modify this
Contract or its interpretation, construction or implementation. Both parties
believe this contract is legally enforceable and complies with Chapter 4117 of
the Ohio Revised Code.

In the event any Article or Section is declared invalid, illegal, or
unenforceable, this Contract shall be reopened on such Article or Section.
The City and the O.L.C. shall meet within thirty (30) days for the purpose of
negotiating a lawful alternate provision. However, such negotiations shall not
affect the enforcement or validity of any other provision of the Contract.




2.4 SANCTITY OF CONTRACT.

(A) During the term of this Contract, each party voluntarily and unequivocally
waives the right and agrees not to negotiate any issue pertaining to wages,
hours, terms or other conditions of employment, unless there is a written
accord by and between the parties hereto to do so. Any changes must be in
writing and signed by both parties. Neither party shall attempt to achieve the
alteration of this Contract by any means except as provided in this Contract.

(B) It is agreed that, in the event the Ohio General Assembly or the United States
Congress passes legislation which becomes law and which affects the City of
Columbus and this Contract, there can be a reopening of this Contract only
for purposes of amending said Contract to conform to such law or laws. Either
party hereto shall have the right to call for a reopening of the Contract under
such circumstances by giving notice to the other party in writing; said notice
may be given at any time after such legislation is signed into law and prior to
the effective date of such law or laws. Such negotiations shall commence
within ten (10) days after written notification.

2.5 ENFORCEABILITY OF CONTRACT.

The City and the O.L.C. assert and believe that the provisions of this Contract are
enforceable in a court of law. The City believes that the provisions contained herein do not
represent any illegal delegation of power.

ARTICLE 3 - RECOGNITION

3.1 RECOGNITION.

The City hereby recognizes the O.L.C. as the sole and exclusive representative of all
bargaining unit members ("members" or "employees”) in any and all matters relating to
wages, hours, and terms and conditions of employment and the continuation, modification,
or deletion of a provision of this Contract between the parties, and the resolution of
guestions arising under this Contract for all members included in the bargaining unit
Bargaining Units consist of Police support personnel including Police Evidence Technician,
Crime Analyst, Crime Analyst Supervisor, and Vehicle Impounding Inspector employed by
the City as certified on August 4, 1988 by the State Employment Relations Board Case
Number 88-REP-06-0119; and-all Criminalist Il and Il employed by the City as certified on
May 14,1992 by the State Employment Relations Board in Case Number 90-REP-09-0228
(currently known as Forensic Scientist Il and Ill);_and 911 Emergency Communications
Specialists as amended by the State Employee Relations Board in Case number 2017-
REP-01-0011 on February 16, 2017. City classifications are described in Section 3.2.




3.2 BARGAINING UNIT.
The bargaining unit shall consist of:

Class

Code Classification Pay Range
3026 Crime Analyst S7

3027 Crime Analyst Supervisor S8

1912 Forensic Scientist I S9

1913 Forensic Scientist Il S10

3029 Police Evidence Technician S6

3070 Vehicle Impounding taspeeterSpecialist S6

3005 911 Emergency Communication Specialist S8

3.3 O.L.C. OFFICIAL ROSTER.

The O.L.C. shall provide to the Labor Relations Manager an official roster of its officers and
representatives within thirty (30) days of the ratification of this Contract. This roster will be
updated within thirty (30) days of any change and will include the following: (a) name; (b)
address; (c) home telephone number; (d) immediate supervisor; and (e) O.L.C. office held.

3.4 CLASSIFICATIONS NOT GUARANTEED.

The classifications or job titles used by the City are for descriptive purposes only. Their use
is neither an indication nor a guarantee that these classifications or titles will continue to be
utilized by the City.

ARTICLE 4 - O.L.C. SECURITY

4.1 UNION SECURITY.

The City agrees not to enter into any agreement or contract with City employees covered by
this Contract individually or collectively, which in any way conflicts with the terms and
provisions of this Contract. Any such agreements shall be null and void.

4.2 MAINTENANCE OF MEMBERSHIP.

Twelve (12) months from the effective date of the Contract and every twelve (12) months
thereafter, the authorization for dues deduction is revocable pursuant to the member's
request, provided the member gives written notification by Certified Mail to the Labor
Relations Manager and the O.L.C. twenty (20) days prior to the effective date of the
revocation.

4.3 DUES DEDUCTION.

(A) The City will deduct from each employee's pay in the first pay period of each
month the regular monthly O.L.C. dues for each employee in the bargaining
unit who has filed with the City a payroll deduction authorization form. The
City will honor all executed payroll deduction authorization forms received not




later than fifteen (15) working days (i.e., days the City's administrative offices
are open) prior to the next deduction date.

(B) Total deductions collected for each calendar month shall be remitted by the
City to the Director of the Union at 222 East Town Street, Columbus, Ohio
43215 together with a list of employees for whom deductions have been
made not later than ten (10) days following the end of the pay period in which
the deduction is made. The City will also provide to the Director of the Union,
in spreadsheet format, a copy of the list of deductions for the current month.
The spreadsheet copy shall include: name, pay rate, pay grade,
department/division, classification, and social security number. Director of the
Union agrees to refund to the employee any amounts paid to the Union in
error on account of this dues deduction provision.

© Dues shall be withheld and remitted to the Director of the Union unless or
until such time as the City receives a notice of an employee's death, transfer
from covered employment, termination of covered employment, or when there
are insufficient funds available in the employee's earnings after withholding all
other legal and required deductions.

(D) Information concerning dues not properly deducted under this Section 4.3
shall be forwarded to the Director of the Union, and this action will discharge
the City’s only responsibility with regard to such cases; there will be no
retroactive deduction of such dues from future earnings. Deductions shall
cease at such time as a strike or work stoppage occurs in violation of Article
12 (No Strike-No Lockout).

(E) The actual dues to be deducted shall be certified to the City Auditor by the
Director of the Union. The Union will give the City a forty-five (45) day notice
of any change in the dues to be deducted.

(3] O.L.C. agrees to indemnify and hold the City harmless against any and all
claims, suits, orders, or judgments for monetary damages brought or issued
against the City as a result of any action properly taken or not taken by the
City under the provisions of this Section 4.3.

4.4 FAIR SHARE FEE.

Any present employee who is not a member of O.L.C. and all employees hired or entering
the bargaining unit, after the effective date of this Agreement and who have not made
application for membership shall, commencing sixty-one (61) days after appointment to a
classification in the bargaining unit or the effective date of this Agreement, whichever is
later, so long as they remain non-members of O.L.C., pay to O.L.C. each month their fair
share of the cost of the collective bargaining process and Agreement administration
measured by the amount of dues and other financial obligations uniformly required by
members of O.L.C. Such fair share payments shall be deducted by the City from the
earnings of such non-member employee(s) once each month, and paid to O.L.C. in
accordance with Section 4.3. The Director of the Union shall certify to the City the amount
that constitutes said fair share that shall not exceed the dues and financial obligations
uniformly required by members of the Union.




O.L.C. agrees to comply with its legal obligations to fair share fee payers. Further, it is
agreed that any dispute concerning the amount of the fair share fee and/or the
responsibilities of O.L.C. with respect to fair share fee payers shall not be subject to the
grievance and arbitration procedure set forth in this Agreement.

4.5 BULLETIN BOARDS.

The City agrees to provide bulletin board space at or near the bargaining unit members’
work locations. Notices of Union elections, Union meetings, Union appointments and
results of Union elections, and notices of Union recreational and social affairs are permitted
to be posted. Any other materials must be mutually agreed upon prior to any posting on this
bulletin board space. Notices of announcements shall not contain anything political or
controversial or anything reflecting negatively upon the City, any of its employees or any
labor organization among its employees. No material, notices or announcements, which
violate the provisions of this Section, shall be posted. The Labor Relations Manager or
designee and the O.L.C. representative shall be responsible for dealing with violations of
this Section 4.5.

4.6 O.L.C.LIABILITY FOR SERVICE TO NON-MEMBERS.
Any employee who is not an O.L.C. member shall be represented in the same manner as a
member.

4.7 BALLOT BOXES.

The O.L.C. shall be permitted, with prior notification to the Chief of Police, to place ballot
boxes at each of the fourthree (43) union-member work sites for the purpose of collecting
members' ballots on all O.L.C. issues subjected to ballot, except ballots regarding job
action. Such boxes shall be the property of the O.L.C. and neither the ballot boxes nor the
ballots shall be subjected to the City's review.

4.8 BARGAINING UNIT MEETINGS.

The O.L.C. shall be permitted, upon prior approval of the Chief or appropriate Subdivision
Deputy Chief, which approval shall not be unreasonably withheld, to hold meetings for the
O.L.C. members in the bargaining unit or for all bargaining unit members at Police
Headquarters or other City building, room, or facility. The request for approval shall be in
writing; shall be delivered to the Chief at least forty-eight (48) hours prior to the time of the
meeting; and shall state the date, time, and requested location of the meeting. The City
agrees to hold the requested location open for use by the O.L.C. on the date and at the time
specified in the O.L.C.'s request. However, if it is not practicable for the City to provide the
requested location to the O.L.C., the City will so notify the O.L.C. and make every effort to
provide for an alternate meeting location in another City occupied building, room or facility.
City employees will not be paid for attending meetings of an internal union nature.

4.9 SOLICITATION OF MEMBERSHIP.
Solicitation of membership or other internal Union business shall be conducted during the
non-duty hours of all employees concerned.

4.10 USE OF INTRA-DEPARTMENTAL MAILS.
The O.L.C. shall be permitted to utilize the intra-departmental mail boxes for the purpose of
providing information pertaining to O.L.C. business or bargaining unit representation to
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members. The O.L.C. agrees that the use of the mail boxes will be reasonable and limited
to providing information that is necessary for the normal conduct of O.L.C. business or
bargaining unit representation. The O.L.C. agrees not to use intra-departmental mail
systems for mass mailings. All mail placed in the mail boxes by the O.L.C. shall be the
property of the members to whom it is addressed and such mail shall not be subject to the
City's review.

4.11 RELEASE TIME.
The City will release members for the following functions/activities:

(A) To attend Grievance Representative training provided by the O.L.C. for
enetwo (22) members no more than three-two times per calendar year based
upon operational needs and based upon the approval of the Chief of Police;

(B) To provide for reasonable time for pre-negotiation sessions, negotiation
sessions, and work sessions of O.L.C. negotiators. Such time will be
approved by the Labor Relations Manager.

Release for these functions/activities shall not be deducted from the members' leave
balances (i.e., sick leave, vacation leave, compensatory leave, etc.).

ARTICLE 5 - NON-DISCRIMINATION

5.1 JOINT PLEDGE.

The City and the O.L.C. shall not discriminate against any member of the bargaining unit on
the basis of the member's age, race, color, sex, creed, religion, ancestry, marital status,
veteran's status, political affiliation, national origin,_gender identity or expression, military
status, familial status, genetic information, disability or sexual orientation as provided by
law.

5.2 SEXUAL HARASSMENT.

Sexual harassment shall be considered discrimination under this Article. Sexual harassment
is defined by State and Federal laws. Such discrimination shall be governed by applicable
local, State and Federal laws.

5.3 CITY PLEDGE.

The City agrees not to discriminate against any members of the bargaining unit on the basis
of his/lher membership or non-membership in the O.L.C. nor to discriminate, interfere with,
restrain or coerce any member because of or regarding his/her activities as an officer or
other representative of the O.L.C. Further, the City agrees not to interfere with the desire of
any member of the bargaining unit to become, not become and/or remain a member of the
O.L.C.

54 O.L.C. PLEDGE.
The O.L.C. agrees to fairly represent all members of the bargaining unit subject to Chapter
4117 of the Ohio Revised Code. Subject to the provisions of this Contract, the O.L.C., within




the terms of its Constitution and By-Laws, agrees not to discriminate against any member of
the bargaining unit on the basis of his/her membership or non-membership in the O.L.C. as
it pertains to representation nor to discriminate, interfere with, restrain or coerce any
member because of or regarding his/her activities or non-activities for the O.L.C.

5.5 UNION REQUEST FOR LEAVE FORM.

The O.L.C. Representative is required to complete an official Union request for leave form
to be provided by the Labor Relations Manager detailing: day, time, reason and location of
Union matters to maintain a record of the time spent on Union matters. Responding to short
telephone inquiries or in-person conversations initiated by others shall be the only exception
to the prior approval requirement (see Appendix C). This official request for leave form shall
be given to the O.L.C. Representative's immediate supervisor for a matter of record. No
Union matter of an internal union organizational nature shall be conducted during duty
hours or overtime work, excepting only such matters as may involve extreme emergencies
affecting the health or safety of a member. The O.L.C. Representative shall notify his/her
supervisor prior to contacting any member on City time.

ARTICLE 6 - MANAGEMENT RIGHTS

6.1 PREAMBLE.

Nothing contained in this Contract shall alter the authority conferred by the Charter of the
City of Columbus, ordinances and resolutions of the Columbus City Council, Civil Service
Commission Rules and Regulations, State and Federal laws, and Constitutions of the State
of Ohio and the United States of America upon any City official or to in any way abridge or
reduce such authority.

The Division has and will continue to retain the right to operate and manage its affairs in
each and every respect. The rights reserved to the sole discretion of the Division shall
include, but not be limited to the following:

(A) To determine the organization and operations of the Division of Police;

(B) To determine and change the purpose, composition and function of each of
its constituent subdivisions, bureaus, etc.;

© To set standards for the services to be offered to the public;

(D) To direct the personnel of the Division of Police, including the right to assign
work and overtime;

(E) To train, transfer, assign and schedule personnel;
(P To increase, reduce or change, modify or alter the composition and size of

the work force, including the right to relieve employees from duties because
of lack of work or funds or other reasons;

10




(G) To contract out work when necessary;

(H) To establish work schedules and to determine the starting and quitting time,
assign overtime and the number of hours worked;

() To establish, modify, combine or abolish job positions and classifications;
J) To add, delete or alter methods of operation, equipment or facilities;
(K) To determine the locations, methods, means, and personnel by which

operations are to be conducted, including the right to determine what goods
or services are to be made, provided or purchased, to establish work and
productivity standards and, from time to time, to change those standards, and
to determine whether services or goods are to be provided or produced by
employees covered by this Contract or by other employees or non-employees
not covered by this Contract;

(L) To establish, implement and maintain effective internal control programs;

(M) To suspend or take other disciplinary action against personnel for just cause;
(N) To add, delete or alter policies, procedures, rules and regulations;

(O) To determine any and all terms and conditions of employment not specifically

set forth in this Contract; and

(P) To take such other actions as the City may deem necessary to carry out its
mission.

Enumeration of the City's rights, as set forth in this Article, shall not be deemed to exclude
other rights of management not specifically set forth herein since the parties expressly
agree that the City retains all legal rights to which it is entitled as an employer and retains all
other rights not otherwise covered by this Contract, whether or not such rights have been
exercised in the past.

The exercise of the foregoing powers, rights, authorities, duties and responsibilities by the
City, and the adoption of policies, rules, and regulations in furtherance thereof, shall be
limited only by the specific and express terms of the Contract. The exercise of management
rights which allegedly violate specific provisions of this Contract are subject to the
Grievance Procedure.

No action, statement, agreement, settlement, or representation made by any member of the
bargaining unit regarding the City's obligations or rights under this Contract shall impose
any obligation or duty or be considered to be authorized by or binding upon the City unless
and until the City has agreed thereto in writing.
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ARTICLE 7 - INTERNAL INVESTIGATIONS PROCEDURES

7.1 SCOPE.

This Article is designed to address the procedures used for internal investigations of
members. Internal investigations shall be initiated and/or conducted by the chain of
command. The Public Safety Director or his/her designee may also initiate or conduct an
investigation involving a member.

7.2 RIGHT TO REPRESENTATION.

(A)

(B)

(®

Internal Affairs Bureau and EEO Investigations. When a member is
notified to report to the Internal Affairs Bureau, or the EEO, and is the focus of
the investigation, the member shall be provided an opportunity to contact an
O.L.C. Representative. If requested by the member, an O.L.C.
Representative shall be allowed to accompany the member during all
interview sessions.

Chain of Command Investigations. At the time any member is interviewed
or interrogated within the chain of command of the Division of Police and the
investigator or member reasonably believes that either departmental or
criminal charges could result against that member, that member shall be
provided an opportunity to contact an O.L.C. Representative. If requested by
the member, an O.L.C. Representative shall be allowed to accompany the
member during all interview sessions.

Objections. On record at the end of the interview, the O.L.C. Representative
shall have the right to object to inappropriate lines of questioning and/or to
raise any contractual violations. The investigator may also allow the O.L.C.
Representative to briefly make such objection on or off the record during the
course of the interview, provided that the interview is not thereby unduly
disrupted.

7.3 DISCLOSURE.

(A)

(B)

When a member is to be interviewed as a witness in an investigation of any
other member, the member being interviewed shall be fairly apprised prior to
the beginning of questioning of the circumstances giving rise to the interview.

If during the interview of the member/witness, the investigator or
member/witness has reason to believe that the member/withess being
interviewed has become a focus of the investigation or has provided
information which would cause the member/witness to become a focus of
another investigation for which it would be reasonable for the investigator or
member/witness to believe that either departmental or criminal charges may
result, the investigator shall immediately notify the member/witness of such
belief and inform the member/witness of his/her rights under this Article.
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7.4 SUPERVISORY ACTION.

When, in the course of his/her duties, any supervisor witnesses an act for which he/she
reasonably believes that departmental or criminal charges may result and, if physical
evidence is present and the collection of that physical evidence is necessary to substantiate
such charges, the supervisor may immediately collect that physical evidence.

Prior to any questioning concerning an act as addressed in this Section, which was
witnessed by a supervisor, the member shall be informed of his/her rights under this Article.
If an O.L.C. Representative is requested by the member, the supervisor need not wait more
than one (1) hour for the arrival of the O.L.C. Representative, unless otherwise mutually
agreed.

7.5 INVESTIGATION QUESTIONING.

Members shall be informed of the allegations or basic facts of the incident prior to any
guestioning by an investigator and the member shall be informed, to the extent known at
that time, whether the investigation is focused on the member for potential charges, either
departmental or criminal. The member being investigated shall be given a copy and the
member who is a witness shall be shown a copy of any citizen complaint or written
summary of the basic facts of the incident of any non-citizen complaint prior to any
guestioning of the member being investigated. When the investigator reasonably believes
that either departmental or criminal charges may result from a non-citizen complaint, the
summary of the allegations or basic facts shall be in writing except when the investigator
witnesses the violation.

A member will only be asked questions which relate to the allegations or basic facts of the
incident unless, during questioning, other information is developed which could lead to
additional allegations against the member. In such an event, the member will again be
advised by the investigator of the potential for either departmental or criminal charges.
When a member requests it, the member shall be given a brief period of time, prior to any
guestioning, to locate and review any written documents the member possesses regarding
the event(s) being investigated, so the member may fully prepare to accurately and
completely respond to the questioning. An investigator may accompany the member during
the member's brief search for and review of such documents.

7.6 LEGAL RIGHTS.

A member who is to be questioned as a suspect in an investigation that may lead to criminal
charges against the member shall be advised of his/her constitutional rights in accordance
with the law.

7.7 _CONDUCT OF INTERVIEW.

Any interrogating, questioning, or interviewing of a member will be conducted insofar as
practical at hours reasonably related to the member's shift, preferably during the member's
working hours. Interrogation sessions shall be for reasonable periods of time and time shall
be allowed during such questioning for attendance to physical necessities. If at any time
during the interview the investigator believes that the filing of criminal charges against the
member may result, the member shall be so informed and have the right, if requested, to
consult with his/her O.L.C. Representative prior to any further questioning. If the member
declines Union representation, such declination will be reduced to writing.
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7.8 RECORD OF INTERVIEWS.

All interrogations and/or interviews (including polygraph interviews) of members conducted
in conjunction with an Internal Affairs Bureau or EEO investigation shall be recorded by the
Division of Police at the request of either party; and in the case of chain of command
investigations, at the request of either party when the investigator reasonably believes that
departmental or criminal charges may result. Subsequent to the interview, the member
and/or his/her representative will be afforded the opportunity, upon written request directly
to the Chief or his/her designee, to listen to, copy (at the member's expense) and make
personal notes from or verify the accuracy of a recording made of his/her interview. If a
transcript of the recording is made by the Division of Police, the member will be provided a
copy of such transcript upon written request directly to the Chief or the Chief's designee.

7.9 INSUBORDINATION.

If a member has been advised that the investigation may result in criminal charges, the
member's refusal to answer questions or to participate in the investigation shall not be
considered insubordination or a like offense. In all other circumstances, before a member
may be charged with insubordination or a like offense for refusing to answer questions or
participate in an investigation, the member shall be advised that such conduct, if continued,
may be made the basis for such a charge.

7.10 ADMISSIBILITY OF EVIDENCE.

Any evidence obtained in the course of an investigation through the use of administrative
pressures, threats, coercion, or promises shall not be admissible in any subsequent criminal
action or disciplinary hearing. However, explaining to a member that potential corrective
action could result if he/she continues to refuse to answer questions or participate in an
investigation shall not be construed as administrative pressures, threats, coercion or
promises.

7.11 POLYGRAPH EXAMINATION.

Polygraph examinations shall be administered by the Polygraph Section of the Division of
Police unless the Chief of Police decides to have the polygraph administered by another
agency. Members may be given a polygraph examination only if they are the primary focus
of an investigation, known witness to an incident, or at the member's written request directly
to the Chief of Police and the member's O.L.C. Grievance-Liaison Chairman or designee.
No polygraph examination shall be given in an incident that could not amount to a violation
of law, unless requested by the member. No polygraph examination shall be given without
the advance written approval of the Chief of Police. The results of this examination cannot
be used in any subsequent criminal action unless properly stipulated prior to the giving of
such examination in accordance with the laws of the State of Ohio. Further, the results of
this examination cannot be used in any subsequent Departmental action unless the City can
produce additional evidence to corroborate the allegations.

7.12 COMPLAINTS.

When an anonymous complaint is made against a member and no corroborative evidence
is obtained, the complaint shall be classified as not investigated and the accused member
shall not be required to submit a written report.

7.13 ACCESS TO RECORDS.
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A member who is charged with violating Division of Police Rules of Conduct and the
member's O.L.C. Representative, when one is involved, shall be provided access to the
City's transcripts, records, written statements, video/audio recordings and written
summaries (including opinions, if provided) of any polygraph examinations pertinent to the
case. The member who is charged may request and receive, at no cost, a copy of the
documentation to which the charged member was provided access. Such access, and
copies if requested in a timely manner, shall be provided reasonably in advance of any
disciplinary hearing. The Division of Police shall be provided access, reasonably in advance
of the disciplinary hearing, to the member's or the member's O.L.C. Representative's
transcripts, records, written statements, video/audio tapes, and written summaries
(including opinions, if provided) of any polygraph examinations pertinent to the case.

7.14 INVESTIGATION OUTCOME.

| (A) Any member who has been under investigation and has been interviewed
may, not less than twenty-eight (28) days after the interview, forward a written
inquiry to the responsible Deputy Chief as to the status of the investigation. In
response to the member's inquiry, the member shall be advised of the status
of the investigation and, if known, the estimated time necessary to complete
the investigation. At the conclusion of the investigation, the member shall be
informed in writing of the outcome of the case._All investigations shall be
completed within fifty-six (56) days from when the department first became
aware of the incident causing the investigation.

(B) Exceptions/Extensions to Time Deadlines.

1. If an investigation requires more time to complete, the parties may agree to
extend the time period. Such extensions shall not be unreasonably withheld by the
Union.

2. When actions of a criminal or conspiracy nature or when alleged violations of
other local, state or federal laws, or Mayor’'s executive orders, warrant extensive
investigation, the City’s administrative investigation will be concluded no later than
fifty-six (56) days following the notice to the Appointing Authority of the completion
of any investigation or review by a third-party or law enforcement organization.

3. If an employee is off duty on approved or unapproved leave, the time limits
for investigation, delivery of charges, hearing and results of hearing shall
automatically be tolled. The parties may agree to extend any of the time lines.

4. The time limits in this Article shall be tolled for any employee who is laid off
and subsequently recalled.

7.15 VIOLATION.
If any of these procedures set forth within this Article are violated, such violations shall be
subject to the Grievance Procedure.
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(A) A grievance resulting from an Internal Affairs Bureau or EEO investigation
shall begin at Step 2.

(B) A grievance resulting from a chain of command investigation shall begin at
Step 1.

7.16  EXTERNAL INVESTIGATION PROCEDURES.

(A) When any City entity outside of the Department of Public Safety initiates an
investigation of a member who is the focus of the investigation, and the
Department orders the member to participate in such investigation, the
member shall have all rights which would otherwise apply to an investigation
conducted by the Internal Affairs Bureau.

(B) When any non-city entity initiates an investigation of a member who is the
focus of the investigation, the Division may order the member to appear
before the investigating entity. Should such an order be issued, the member
shall be provided a reasonable opportunity to meet with an O.L.C.
Representative prior to complying with the order.

© Any member who is a witness to an incident or issue under investigation as
outlined in this Section shall be afforded the same rights and protections as
outlined in Section 17.16(A) and (B) above.

ARTICLE 8 - CORRECTIVE/DISCIPLINARY ACTION AND RECORDS

8.1 ENFORCEMENT.
Members shall comply with all City, departmental, and divisional work rules, policies, and
directives as well as all Federal, State and local laws.

8.2 CORRECTIVE/DISCIPLINARY ACTION FOR CAUSE.

No bargaining unit member shall be terminated, demoted, suspended, given documented
constructive counseling or a written reprimand or suffer any career disadvantage except for
just cause.

8.3 POSITIVE CORRECTIVE ACTION.

In those incidents where supervisors believe that positive corrective action would correct
performance problems, the City encourages the use of positive corrective action by its
supervisors. Positive corrective action encourages a willing modification of performance.
Positive corrective action means those actions taken to correct a member's performance or
behavior where the action taken, in and of itself, does not have a negative impact on the
member. Examples of positive corrective action include counseling, retraining, mandatory
professional assistance/evaluation, and referral to the Employee Assistance Program.

8.4 PROGRESSIVE ACTION.
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For charges other than insubordination and EEO violations, the principles of progressive
corrective action shall be followed for conduct not in violation of law. However, the charge of
insubordination will only be used when no other charge is applicable to that conduct. The
progression shall at least include documented constructive counseling before a written
reprimand, a written reprimand before a suspension, and a suspension before a dismissal.
If the offenses are of a critical nature, the Chief of Police or designee may determine that a
different sequence is required. In reaching a penalty determination, the nature and severity
of the misconduct and the member's work record shall be taken into consideration.

8.5 ACTIONS OF RECORD.

When an investigation concerning a member occurs wherein corrective/disciplinary action of
record may result, the member, at the conclusion of the investigation, shall be immediately
notified of the result.

8.6 DISCIPLINARY HEARINGS.

All disciplinary hearings shall be held before the City's Labor Relations Manager or
designee. Prior to any disciplinary hearing before the Labor Relations Manager or designee,
the charged member shall receive from the Chief of Police a written statement of all charges
and specifications. At the disciplinary hearing, the charged member shall be allowed to be
represented by an O.L.C. Representative as defined in Article 1 and will be allowed to call
witnesses material to member’s defense.

(A) A member who is charged, or his/her representative, may make a written
request for a continuance. Such request shall be granted where practicable at
the discretion of the Labor Relations Manager or designee. The length of
such continuance shall be mutually agreed upon by the parties.

(B) The City shall make all good faith efforts to notify the affected member of any
charges or of any decisions reached as a result of the Labor Relations
Manager’s or designee's hearing prior to any public statement. The Labor
Relations Manager or designee shall withhold any public statement for
seventy-two (72) hours from the time of a decision or from the conclusion of
any authorized leave which may have been granted to the affected member
unless earlier notification directly to the member is confirmed. Hearings shall
be held in the Labor Relations hearing room unless an alternative site is
mutually agreed upon by the parties.

8.7 LEAVE FORFEITURE.

(A) The Labor Relations Manager or designee, after having found a member
guilty of one or more of the disciplinary charges, may make a
recommendation as to the appropriate level of discipline.

(B) Leave Forfeiture. Should this recommendation be a suspension, the Hearing
Officer may make a written offer to the member that the member forfeit up to
one hundred twenty (120) hours of accrued vacation or compensatory time,
provided the member has sufficient vacation and/or compensatory time
balances at the time the offer is made. If the member agrees to forfeit such
accrued leave, the forfeiture shall be one (1) hour of accrued leave for each
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one (1) hour of the proposed suspension. The type of leave (vacation or
compensatory time) shall be the member’s choice. The forfeiture of the leave
shall constitute corrective/disciplinary action of record, shall be accordingly
noted in the member’s personnel file, and shall constitute the final resolution
of the disciplinary charges, which resolution shall not later be subject to
challenge by the member or the O.L.C. under the grievance procedure or in
any other forum. If the member chooses to accept the Labor Relations
Manager's or designee’s written offer, the Labor Relations Manager or
designee shall acknowledge the member's acceptance of the offer in writing.
Should the Labor Relations Manager or designee choose not to offer this
option or should the member reject the offer, appropriate disciplinary action
shall be imposed.

8.8 USE OF RECORDS.

All Division records of corrective/disciplinary actions shall be maintained in the following

manner:

(A)

(B)

(©)

(D)

A documented constructive counseling shall not be relied upon for any
administrative purpose after one (1) year, so long as there is no subsequent
corrective/disciplinary action during the one (1) year period.

Actions of record shall be maintained in each member's Division master
personnel file throughout his/her employment, with the exception that, at the
member's written request to the Chief of Police and after two (2) years from
the date of the action, fleet safety records and written reprimands shall have
no further force and effect provided no further action of record has occurred.
Written reprimands and safety records shall remain a part of the member's
Division master personnel file and maintained by the Division of Police until
these materials can be legally destroyed in accordance with all applicable
Federal, State, and local laws.

Actions of record (except for Fleet Safety Records and written reprimands)
shall be maintained in each member's Division Master Personnel File
throughout his/her employment. However, a member may, in writing, through
his/her chain of command, request to the Chief of Police that such action of
record have no further force or effect, provided no further action of record of
the same or similar nature has occurred within three (3) years after the date
of the incident which gave rise to the action. The Chief of Police shall grant
such a request (and so note on the record of action) unless the incident was
of a serious nature, as determined by the Chief.

In any case in which a documented constructive counseling, reprimand,
suspension, or dismissal is overturned, the personnel record shall clearly
indicate the same. In addition, not investigated or not sustained allegations or
complaints of misconduct made against a member and appearing in Internal
Affairs Bureau files shall not be considered in future corrective actions or
future promotion consideration.

8.9 REVIEW OF PERSONNEL FILES.
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Every member shall be allowed to review any of his/her personnel files except "confidential
law enforcement records" and "trial preparation records" as defined in Ohio Revised Code
8149.43 at any reasonable time upon written request. Such request shall be made to the
supervisor directly responsible for maintenance of such files and review of the files shall be
made in the presence of such supervisor or his/her designated representative. For the
Division master personnel file, the request shall be made to the member's Subdivision
Deputy Chief or his/her designated representative. Any member may copy documents in
his/her file. The City may levy a charge for such copying, which charge shall bear a
reasonable relationship to actual costs.

8.10 INACCURATE DOCUMENTS.

Should any member have reason to believe that there are inaccuracies in documents
contained in the member's Division master personnel file, he/she may write a memorandum
to the Deputy Chief of the Administrative Subdivision explaining the alleged inaccuracy. If
the Deputy Chief concurs with the member's contention, the Deputy Chief shall so note on
the face of the inaccurate document. If the Deputy Chief disagrees with the member's
contention he/she shall attach the member's memorandum to the document in the file and
note thereon his/her disagreement with the memorandum's contents.

8.11 PERFORMANCE EVALUATIONS.

A member's signature on any performance evaluation, if any, shall be viewed by the parties
hereto only as a representation that he/she has read it. It shall not be viewed as a
representation that a member has concurred in any or all of the contents or comments
thereon. The performance evaluation will be used to provide feedback to members to
improve performance, guide their professional development, and for promotional
opportunities, if applicable. The original of the completed performance evaluation will be
maintained in the member’s personnel file.

ARTICLE 9 - GRIEVANCE PROCEDURE

9.1 DEFINITION.

A grievance shall mean a complaint against the City arising under and during the term of
this Contract by a member or the Union that there has been a violation, misinterpretation or
misapplication of the specific terms of this Contract except that any dispute or difference of
opinion concerning a matter or issue addressed by the Columbus Civil Service
Commission's rules or which could be heard before the Columbus Civil Service
Commission, except for disciplinary actions, shall not be considered a grievance under this
Agreement. Counseling, oral reprimands and written reprimands shall be grievable up
through Step 2 only.

9.2 QUALIFICATION.

A grievance may be initiated by an aggrieved member or the O.L.C. When a group of
members desires to file a grievance involving a situation affecting each member in the same
manner, one member selected by such group shall process the grievance as the designated
group representative.
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9.3  JURISDICTION.

Nothing in this Grievance Procedure shall deny members any rights available at law to
achieve redress of their legal rights, including the right of redress in another forum.
However, once a member elects to seek redress in another forum, the member is thereafter
denied the right to file or proceed further through the steps of the Grievance and Arbitration
Procedure. Further, any relief obtained by the member under this Grievance Procedure
shall be rescinded and shall not continue to be performed or provided to the extent that the
relief achieved by the member in another forum is either inconsistent with the result
achieved under this Contract or is cumulative and redundant of the result achieved under
this Contract.

9.4 ESTABLISHMENT OF A GRIEVANCE-LIAISON REPRESENTATIVE.
The O.L.C. shall designate not more than one (1) Grievance-Liaison Chairman who may
delegate his/her work to a Grievance-Liaison Representative.

9.5 0O.L.C. OFFICIAL REPRESENTATION.

The O.L.C.'s duly constituted Grievance-Liaison Chairman or his/her designee, subject to
providing notice to his/her supervisor at the earliest possible time prior to leaving the
worksite, shall have the right and duty as to members in the bargaining unit to:

(1) Represent said members in conference with representatives of the City when
requested by said members.

(2) Represent said members when requested by such members in the Grievance
Procedure set out in this Article 9.

9.6  GRIEVANCE PROCEDURE.
The following are the implementation steps and procedures for handling grievances:

(A) Preliminary Step. A member shall first attempt to resolve individual
grievances informally with his/her immediate supervisor. Such attempt at
informal resolution shall be made by the member-grievant within ten (10)
days following the events or circumstances giving rise to the grievance or
when they reasonably should have been first known by the member-grievant.
Grievances brought to the attention of the supervisor beyond the time limit
shall not be considered. At this Step, there is no requirement that the
grievance be submitted, or responded to, in writing; however, the
Grievance-Liaison Representative may accompany the grievant, should the
latter request his/her attendance. If the member is not satisfied with the oral
response from his/her immediate supervisor at this Step, the member may
pursue the formal steps which follow. Before a grievance is placed in writing
pursuant to Step One, such grievance shall be screened by the
Grievance-Liaison Chairman or designee.

(B) Step One - Public Safety Director or Designee.
(2) If the employee or the Union is unable to resolve a grievance
informally, a written statement of the grievance shall be prepared,

signed by the Grievant/Union and delivered to the Public Safety
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(©)

(2)

3)

Director or designee within fourteen (14) days following the events or
circumstances giving rise to the grievance or when the Grievant/Union
reasonably should have first known of the events or circumstances
giving rise to the grievance. Grievances brought to the attention of the
Public Safety Director or designee beyond the time limit shall not be
considered. A Grievant shall make every effort to specify the section or
sections of this agreement that are allegedly violated, misinterpreted,
or misapplied, the full facts on which the grievance is based and the
specific relief requested. After a grievance is filed, the member or the
Union may amend the grievance to clarify the relevant facts and
circumstances or to correct clerical errors no later than with the Step 2
filing, but may not amend the grievance to assert new claims, new
contract violations or to expand the scope of the relief sought without
the express written consent of the Labor Relations Manager or
designee.

Within ten (10) days of receipt of the Grievance Form, the Public
Safety Director or designee shall schedule and conduct a meeting to
discuss the grievance with the Grievant and the Grievance-Liaison
Chairman or designee.

At the conclusion of this meeting, and within the above time limit,
the Public Safety Director or designee shall affix a written response to
the Form, date and sign the response, and return all but one copy of it
to the member-grievant. If the aggrieved member does not refer this
grievance to the next step of this Procedure, the grievance shall be
considered to be satisfactorily resolved.

Step Two - Labor Relations Manager or Designee.

1)

(2)

3)

If the member is not satisfied with the answer in Step One, the
grievant may within ten (10) days of receiving the same, appeal the
grievance to Step Two by delivering or having delivered a copy of the
Grievance Form, containing the written responses at the prior Step,
and the grievant's reasons why the response at the previous Step was
not sufficient to resolve the grievance and any other pertinent
documents, to the office of the Labor Relations Manager or designee.
The Labor Relations Manager or designee shall date the Form,
showing the office's date of receipt.

Within fourteen (14) days of receipt of the Grievance Form, the Labor
Relations Manager or designee shall investigate the grievance and
shall schedule and conduct a meeting to discuss the grievance with
the grievant. The grievant may bring the Grievance-Liaison
Representative to the meeting.

In the meeting called for at this Step, the Labor Relations Manager or
designee shall hear a full explanation of the grievance and the
material facts relating thereto.
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(D)

(4)

Within ten (10) days of the meeting at this Step, the Labor Relations
Manager or designee shall submit to the Grievance-Liaison
Representative a written response to the grievance.

Step Three - Arbitration.

1)

(2)

3)

Arbitration Notification. If a Grievant, after receiving the written answer
to a grievance at Step Two of the Grievance Procedure, still feels that
the grievance has not been resolved to the Grievant's satisfaction, the
Grievant may request that the O.L.C. initiate arbitration. Should the
O.L.C. approve the request, the O.L.C. shall notify the Labor Relations
Manager or designee of the O.L.C.'s intention to proceed to arbitration
within twenty-one (21) days of the Grievance-Liaison Representative's
receipt of the written answer from the Labor Relations Manager or
designee at Step Two.

Selection of Arbitrator.

€)) The parties will jointly request a list of seven (7) arbitrators from
the Federal Mediation and Conciliation Service (FMCS). The
parties shall alternately strike the names of the arbitrators until
only one (1) name remains. Either party may reject one (1) list
only and request from FMCS another list of seven (7)
arbitrators.

(b) The arb