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MEMORANDUM
To: Columbus City Council _
From: Michael H. Stevens, Development Director

Date:  August 27, 2020
RE: 2020 Tax Incentive Review Council Recommendations

Ensuring that the City of Columbus receives jobs and capital investment in exchange for
economic development investment is fundamental to what we do. In 2019 the City of
Columbus again exceeded the number of jobs projected to be created along with the payroll
associated with those jobs that were committed to under our Enterprise Zone (EZ) and
Community Reinvestment Area (CRA) programs.

Our statistics are based on eighty-one (81) Enterprise Zone and Community Reinvestment
Area Agreements active during 2019. The Tax Incentive Review Council (TIRC) evaluated the
compliance status of these Agreements in sessions held August 21, 2020, and as of the end of
2019, these eighty-one (81) projects have:

e (Created 2,778 jobs (115% of goal);

e (Created $164 million in new annual payroll (180% of goal);

e Retained 10,200 jobs (124% of goal); and

e Invested over $1.17 billion in real property improvements (100% of goal).

The TIRC has recommended as a result of its review that:

e  Eighty (80) Agreements recommended to Continue, and of those eighty (80):
o Twenty-nine (29) with no need for staff follow-up beyond standard
reporting;
o Forty-Nine (49) recommended for staff follow-up (letters);
o One (1) recommended for staff follow-up and if necessary then Amend or
Dissolve; and
o One (1) recommended for staff follow-up and that pending a request from
the company to Dissolve.
e One (1) Agreement has expired.

The detailed recommendations of the TIRC are attached.

The Development Department supports the recommendations of the TIRC and believes
implementation will improve compliance for our portfolio of Agreements and will also
preserve respect for the integrity of the City’s tax incentive programs.

Please note that ORC Section 5709.85 (E) provides that within sixty days after receipt of the
TIRC recommendations, City Council shall vote to accept, reject, or modify all or any portion
of the recommendations.

Quinten Harris, Deputy Director of Jobs & Economic Development, and |, are available to
respond to any questions you may have.
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2020 COLUMBUS TIRC SUMMARY OF RECOMMENDATIONS
AUGUST 21, 2020

The Columbus Tax Incentive Review Council (TIRC) evaluated the compliance status of property tax
related incentives — Enterprise Zone Agreements, Post-1994 Community Reinvestment Area Agreements
and Tax Increment Finance Districts — for Report Year 2019 in sessions held on August 21, 2020.

Ohio Revised Code Section 5709.85 (E): A legislative authority that receives from a tax incentive review
council written recommendations under division (C)(1) or (D) of this section shall, within sixty days after
receipt, hold a meeting and vote to accept, reject, or modify all or any portion of the recommendations.
(See Addendum final page.)

ENTERPRISE ZONE & POST-1994 COMMUNITY REINVESTMENT AREA AGREEMENTS

The TIRC made recommendations on a total of 80 Enterprise Zone and Post-1994 Community
Reinvestment Area Agreements.

The breakdown by school district of these 80 Agreements is as follows: 56 Agreements in the Columbus
City School District, 1 Agreement jointly within the Columbus & Gahanna Jefferson City School Districts,
5 Agreements within the Gahanna Jefferson City School District, 3 Agreements within the Groveport
Madison Local School District, 1 Agreement in the Hamilton Local School District, 9 Agreements in the
Hilliard City School District, 2 Agreements in the Olentangy Local School District, 2 Agreements in the
South-Western City School District, and 1 Agreement within the Worthington City School District.

Depending on the status of the compliance of each project as per the terms of the Agreement, each
project was assigned to either the Consent Agenda or on one of three Review Agendas, Review Agenda
A (R1), Review Agenda B (R2), or Review Agenda C (R3); Review Agenda A (R1) being those Agreements
non-compliant within the reporting timeframe but otherwise compliant, Review Agenda B (R2) being
those Agreements due to incomplete reporting or not submitting a report resulting in the inability of
City Staff to review the status of the Agreement and Review Agenda C (R3) being those Agreements out
of compliance and/or individually reviewed.

° 29 Agreements were assigned to the Consent Agenda with all 29 recommended to be
Continued.

° 25 Agreements were assigned to Review Agenda A (R1); all were recommended to Continue
and be sent letters stressing the importance of timely and accurate reporting.

o 14 Agreements were assigned to Review Agenda B (R2); 1 Agreement was recommended to

be Dissolved pending receipt of an expected letter from the Enterprise to request
Dissolution; 13 were recommended to Continue and be sent letters requesting full reporting
with 60 days of receipt of the letter or the Agreement would risk Dissolution.

° 12 Agreements were assigned to Review Agenda C (R3); 1 Agreement was recommended to
Continue; 2 Agreements were recommended to Continue and be sent a letter stressing the
importance of timely and accurate reporting; 3 Agreements were recommended to
Continue and be sent a letter requesting a Jobs Plan; 1 Agreement was recommended to
Continue and be sent a letter requesting a Jobs Plan and also stressing the importance of
timely and accurate reporting; 3 Agreements were recommended to Continue and be sent a
letter requesting a Jobs Plan and a revised /temized List of Real Estate Improvements report;
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1 Agreement was recommended to Continue and be sent a letter requesting a Jobs Plan, a
revised Itemized List of Real Estate Improvements report and also to stress the importance
of timely and accurate reporting; and 1 Agreement was recommended for City Staff follow-
up and to Amend or Dissolve as needed.

Consent Agenda Summary — 29 Agreements

29 Agreements on the Consent Agenda were recommended to Continue

e Columbus City School District (CCSD): Nineteen (19) Agreements

e Gahanna Jefferson City School District (GJCSD): Two (2) Agreements
e Hilliard City School District (HCSD): Five (5) Agreements

e South-Western City School District (SWCSD): Two (2) Agreements

e  Worthington City School District (WCSD): One (1) Agreement

The full listing of Agreements on the Consent Agenda, presented by school district, can be found on
Attachment B — Consent Agenda.

Review Agenda A (R1) Summary — 25 Agreements

25 Agreements on Review Agenda A (R1) were collectively reviewed and recommended to
Continue and to be sent letters stressing the importance of timely and accurate reporting

e Columbus City School District (CCSD): Twenty-one (21) Agreements

e Columbus and Gahanna Jefferson City School Districts (CCSD & GJCSD): One (1) Agreement
e Gahanna Jefferson City School District (GJCSD): One (1) Agreement

e Hamilton Local School District (HLSD): One (1) Agreement

e Hilliard City School District (HCSD): One (1) Agreement

The full listing of Agreements on Review Agenda A (R1), presented by school district, can be found on
Attachment C — Review Agenda A (R1), Non-Compliant filing but compliant otherwise.

Review Agenda B (R2) Summary — 14 Agreements

13 Agreements on Review Agenda B (R2) were collectively reviewed and recommended to
Continue and to be sent letters requesting full reporting within 60 days of receipt of the letter
or the Agreement would risk Dissolution; 1 Agreement on Review Agenda B (R2) was
recommended for Staff follow-up pending the receipt of a letter from the Enterprise to request
a Dissolution.

e Columbus City School District (CCSD): Nine (9) Agreements
e Groveport Madison Local School District (GMLSD): One (1) Agreement
e Hilliard City School District (HCSD): Two (2) Agreements

The full listing of Agreements on Review Agenda B (R2), presented by school district, can be found on
Attachment D — Review Agenda B (R2), Incomplete or lack of reporting.
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Review Agenda C (R3) Summary — 12 Agreements

12 Agreements on Review Agenda C (R3) were individually reviewed.

e Columbus City School District (CCSD): Seven (7) Agreements

e Gahanna Jefferson City School District (GJCSD): Two (2) Agreements
e Hilliard City School District (HCSD): One (1) Agreement

e Olentangy Local School District OLSD): Two (2) Agreements

The full listing of Agreements on Review Agenda C (R3), presented by school district, can be found on
Attachment E — Review Agenda C (R3), Full review. A brief breakdown of the TIRC Recommendations for
these twelve (12) Agreements is per below.

e One (1) Agreement recommended to Continue — Polaris Medical Office Development, LLC
(EZ)

e Two (2) Agreements recommended to Continue and be sent a letter stressing the
importance of timely and accurate reporting — CSE Leasing dba Contract Sweepers (EZ); and
Fortner Upholstering Inc. & KDL Properties LLC (EZ)

e Three (3) Agreements recommended to Continue and be sent a letter requesting a jobs plan
— AirSide 1 LLC (EZ); AirSide 2 LLC (EZ); and Pointe at Polaris Phase | et al (CRA)

e One (1) Agreement recommended to Continue and be sent a letter requesting a jobs plan,
and also noting the importance of timely and accurate reporting — The Huntington National
Bank et al (EZ)

e Three (3) Agreements recommended to Continue and be sent a letter requesting a jobs
plan, and a revised ltemized List of Real Estate Improvements report — 900 Short North, LLC
(EZ); The Brunner Building, LLC and Advanced Turf Solutions Inc. & ATS Columbus
Investments II, LLC

e One (1) Agreement recommended to Continue and be sent a letter requesting a jobs plan, a
revised Itemized List of Real Estate Improvements report, and stress the importance of
timely and accurate reporting — Hubbard Park Place, LLC

e One (1) Agreement recommended to Continue with City Staff follow-up and Amend or
Dissolve as needed — Clarus Ventures LLC, Clarus Solutions, LLC & Clarus Partners, LLC

REVIEW AGENDA ACTION ITEMS — TIRC RECOMMENDATIONS

City Council may accept, reject or modify these TIRC recommendations within 60 days of September 1.

Of the twelve Agreements under full review, eleven received recommendations for further City Staff
follow-up ranging from sending an advisement letter, a letter requesting further action on the part of
the Enterprise to the possibility of amending or dissolving the Agreement.

One (1) Agreement individually reviewed and recommended for staff follow-up and if needed
then AMEND or DISSOLVE:

e Clarus Ventures LLC, Clarus Solutions, LLC & Clarus Partners, LLC (EZA 023-14-100; 75%/10-
years; CCSD) — Project Scope: $1.5M investment in real property improvements related to the
renovation of an existing 20,000 square foot facility on Parcel 010-129600 at 1233 Dublin Road
and the retention and relocation of 39 full-time jobs from an existing facility at 350 E. 1°* Ave.
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and the creation of 33 full-time jobs (by 2017) with a commensurate total annual payroll
commitment of $1.75M; This Agreement was on the Review Agenda for the 2017, 2018 and
2019 TIRC. The 2019 TIRC recommendation was to CONTINUE and to send Enterprise a letter via
Certified Mail requesting a revised Jobs & Payroll Report correctly reflecting job numbers with
60 days of receipt of the letter, that City staff evaluate the revised report under current
Department program parameters and adjust commitments if determined to be needed by
AMENDING the Agreement; If no response within the 60-day window, DISSOLVE the Agreement.
SITUATION: The similar situation exists for RY2019 as has existed in previous years, low end of
year job numbers following what was a positive mid-year jobs report presented at the TIRC. The
report to the 2019 TIRC was 37 retained (2 jobs low) and 0 new for RY2018. The end result of
the Jobs and Payroll audit was that 93 total job records were initially reported but 29 part-time
jobs were removed. Following a classification of retained and new based on hire dates, there
were 39 active retained employees and 9 active new employees, and these numbers included
employees of Clarus R&D which is an entity not yet on the Agreement. Enterprise was contacted
by City Staff for a mid-year job number update but as of the TIRC, response from Enterprise has
been incomplete. RECOMMENDATION: The TIRC recommended to CONTINUE and send
ENTERPRISE a letter requesting that ENTERPRISE, within 60 days of receipt, send a letter to the
City requesting that the Agreement be Amended to add any needed additional Clarus-related
job creating entities to the Agreement and also to indicate a suitable/attainable end-of-
reporting-year new job commitment so that the Agreement might be amended during the 4th
quarter of 2020, prior to the next reporting cycle; if the requested letter from Enterprise is not
received within 60 days of receipt of the letter from the City, then the Agreement should be
Dissolved.

Two (2) Agreements individually reviewed and recommended to Continue and be sent a letter
stressing the importance of timely and accurate reporting:

e CSE Leasing dba Contract Sweepers & Equipment Company, Inc. (EZA 023-15-100; 75%/10-years;
CCSD) — Project Scope: The Project consists of the acquisition, renovation and expansion of an
old vacant commercial facility and the investment of approximately $1.5M in total real property
improvements and the relocation of the corporate headquarters of the Enterprise from Short
Street in the Brewers District to 2137 Parkwood Avenue in the Linden area, the retention of 54
full-time jobs and the creation of 3 full-time jobs (by 2019) with a commensurate total annual
payroll commitment of $85,280. SITUATION: Enterprise missed the City’s reporting deadline
and with 2019 being the third and final year of the three-year job creation window with a
commitment of 3 new jobs, the result of the audit was no new jobs and 53 retained jobs, one
job below their retention commitment. Per the mid-year follow-up prior to the 2019 TIRC,
ENTERPRISE advised that as of June 30, 2020, there were 61 full-time employees and had 3 to 4
new open positions. Additionally, it was reported to the TIRC that CSE Leasing dba Contract
Sweepers & Equipment Company, Inc. was purchased by 2137 Parkwood Avenue, LLC on
January 14, 2020 and an associated entity, SCA of OH, LLC will be the operator of the business at
the Project Site — the Agreement is in the process of being Amended for Assignment &
Assumption. RECOMMENDATION: The TIRC recommended to CONTINUE, accept the mid-year
updated jobs numbers as being in compliance with the terms of the Agreement but then to also
send ENTERPRISE a letter reminding them of the importance of accurate and timely reporting.

e Fortner Upholstering Inc. & KDL Properties LLC (EZA 023-18-05; 75%/10-years; CCSD) — Project
Scope: $2.3M investment in real property improvements related to the renovation and
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consolidation of operations into a headquarters and manufacturing facility of approximately
209,334 square feet at 2050-2060 South High Street, 2000 South High Street and four additional
vacant South High Street lots (seven total parcels), the retention of 37 full-time jobs and the
creation of 6 full-time jobs (by 2021) with a commensurate total annual payroll commitment of
$237K. SITUATION: Enterprise missed the City’s reporting deadline and with 2019 being the first
year of the three-year job creation window with a commitment of 1 new jobs, the result of the
audit was no new jobs and 33 retained jobs, four jobs below their retention commitment. Per
the mid-year follow-up prior to the 2019 TIRC, ENTERPRISE advised that as of August 10, 2020,
there were 38 full-time employees, meeting the baseline and new job creation commitments.
RECOMMENDATION: The TIRC recommended to CONTINUE, accept the mid-year updated jobs
numbers as being in compliance with the terms of the Agreement but then to also send
ENTERPRISE a letter reminding them of the importance of accurate and timely reporting.

Three (3) Agreements recommended to Continue and be sent a letter requesting a jobs plan:

e AirSide One LLC (aka BVK US Il Columbus, LLC #1) (EZA 023-14-03; 75%/10-years; GICSD) —
Project Scope: S6M investment in real property improvements related to the construction of a
speculative office and distribution center of approximately 100,000 square feet at 4480
Bridgeway Avenue (parcel 520-293795, from parent parcel 520-164556) and the creation of 10
full-time jobs (by 2018) with a commensurate total annual payroll commitment of $350K. The
Agreement was Amended for Assignment & Assumption in 2018 transferring ownership and the
commitments per the Agreement to BVK US Il Columbus, LLC. SITUATION: Three (3) tenants
occupy space at the Project Site and with RY2019 being one year removed from the three-year
job creation window with that commitment being ten (10) new jobs, the result of the audit was
four (4) new jobs with 98 other jobs being categorized as retained as a new job is one filled by a
full-time employee first employed at a facility that is a project site after the Enterprise enters
into an agreement (per the Agreement and per Section 5709.61(L) of the Ohio Revised Code)
RECOMMENDATION: The TIRC recommended to CONTINUE and send a letter to ENTERPRISE
requesting a jobs plan outlining the process for attaining the commitment of ten (10) newly
created jobs.

e AirSide Two LLC (aka BVK US Il Columbus, LLC #2) (EZA 023-15-102; 75%/10-years; GICSD) —
Project Scope: S6M investment in real property improvements related to the construction of a
speculative office and distribution center of approximately 100,000 square feet at 4510
Bridgeway Avenue (parcel 520-295609, from parent parcel 520-164556) and the creation of 10
full-time jobs (by 2019) with a commensurate total annual payroll commitment of $350K. The
Agreement was Amended for Assignment & Assumption in 2018 transferring ownership and the
commitments per the Agreement to BVK US Il Columbus, LLC. SITUATION: One (1) tenant
occupies space at the Project Site and with RY2019 being the final year of the three-year job
creation window with that commitment being ten (10) new jobs, the result of the audit was four
(4) new jobs with 42 other jobs being categorized as retained as a new job is one filled by a full-
time employee first employed at a facility that is a project site after the Enterprise enters into an
agreement (per the Agreement and per Section 5709.61(L) of the Ohio Revised Code)
RECOMMENDATION: The TIRC recommended to CONTINUE and send a letter to ENTERPRISE
requesting a jobs plan outlining the process for attaining the commitment of ten (10) newly
created jobs.
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e Pointe at Polaris Phase I, Pointe at Polaris Phase Il LLC & Columbus-Franklin County Finance
Authority (CRA 049-00960-06/15-001; OLSD) — Project Scope: The project entails the
construction of a series of buildings containing speculative office space (either primarily or as
one component of a mixed-use building) totaling approximately 177,000 square feet, with two
associated approximately 600 space parking garages (totaling approximately 1,200 spaces) and
related site improvements, the retention of 177 full time jobs and the creation of 708 new full-
time permanent jobs with a commensurate annual payroll of $45.5M (by 2020) on parcel 318-
431-01-017-000 on Lyra Drive in Delaware County. Phase | of the project was completed in 2018
with the first tenant occupancy in August 2018 with that abatement having been filed and now
active from 2018-2027. Construction on Phase Il began in 2018. SITUATION: One (1) tenant
occupies space at the Project Site and with RY2019 being the fourth year of the five-year job
creation window with a commitment of 564 new jobs (by 2019), the result of the audit was 226
new jobs, 338 jobs below their year-four job creation commitment.. RECOMMENDATION: The
TIRC recommended to CONTINUE and send a letter to ENTERPRISE requesting a jobs plan
outlining the process for attaining the commitment of 708 newly created jobs by 2020.

One (1) Agreement individually reviewed and recommended to Continue and be sent a letter
requesting a jobs plan, and also noting the importance of timely and accurate reporting:

e The Huntington National Bank et al (EZA 023-17-07; CCSD) — Project Scope: The Project consists
of an $18M investment in real property improvements related to the renovation of a vacant
commercial facility (the old Meijer grocery store) of approximately 212,000 square feet at 5555
Cleveland Avenue (parcel 010-143750) to consolidate, expand and relocate operations of the
Enterprise, the retention of 1,179 existing jobs and the creation of 23 new full-time permanent
jobs with a commensurate annual payroll of $1.38M. SITUATION: Enterprise missed the City’s
reporting deadline and with 2019 being the second year of the three-year job creation window
with a commitment of 15 new jobs (by 2019), the result of the audit was no new jobs and 1,082
retained jobs, 97 jobs below their retention commitment. Enterprise was contacted by City Staff
for a mid-year job number update but their response did not provide any updated information.
RECOMMENDATION: The TIRC recommended to CONTINUE and send Enterprise a letter
requesting a jobs plan as to how the baseline employment number will be maintained and how
the new job commitment of 23 will be reached and also remind them of the importance of
accurate and timely reporting.

Three (3) Agreements recommended to Continue and be sent a letter requesting a jobs plan,
and a revised Itemized List of Real Estate Improvements report:

e 900 Short North, LLC (EZA 023-17-12; CCSD) — Project Scope: The Project consists of an $5.5M
investment in real property improvements related to the commercial office portion of the
redevelopment of a parcel located at 900 North High Street (parcel 010-007464) by demolishing
an existing United Dairy Farmers convenience store and constructing a new four-story mixed use
commercial office and retail development of approximately 50,000 square feet, of which
approximately 38,000 square feet will support commercial offices on floors two through four
and the creation of 40 new full-time permanent jobs with a commensurate annual payroll of
$2.52M. SITUATION: With 2019 being the first year of the three-year job creation window with
a commitment of 10 new jobs (by 2019), the result of the audit was no new jobs with 2 other
jobs being categorized as retained as a new job is one filled by a full-time employee first
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employed at a facility that is a project site after the Enterprise enters into an agreement (per
Section 2 of the Agreement) with these two (2) retained jobs at tenant Serendipity Labs, the
only tenant during 2019. Additionally, the Itemized List of Real Estate Improvements report as
submitted includes investment not related to the commercial office portion of project, not
allowing for a measurement of the commitment related to the commercial office investment.
RECOMMENDATION: The TIRC recommended to CONTINUE and send a letter to Enterprise
requesting a jobs plan outlining process for attaining 40 newly created jobs by 2021 and also to
a provide a commercial space only private investment number.

e The Brunner Building, LLC (EZA 023-16-03; CCSD) — Project Scope: The Project consists of an
$1.49M investment in real property improvements related to the establishment of new Class A
office space consisting of approximately 11,510 square feet at 930-940 North High Street (parcel
010-023010) with the total project involving a total investment of approximately $12.64M to
construct a 6-story, 71,000 total square foot mixed-use facility which includes storage and
parking on the lowest level, retail and more parking on the first level, the commercial office
space on the second floor, thirty-three residential apartment units on floors three through five
and then three penthouse units and a clubhouse on the sixth floor and the creation of 4 new
full-time permanent jobs with a commensurate annual payroll of $160K. SITUATION: With 2019
being the second year of the three-year job creation window with a commitment of 3 new jobs
(by 2019), the result of the audit was no new jobs with seven (7) other jobs being categorized as
retained as a new job is one filled by a full-time employee first employed at a facility that is a
project site after the Enterprise enters into an agreement (per Section 2 of the Agreement) with
these seven (7) retained jobs at tenant DGD Group, the only tenant reporting for 2019 (the
other non-reporting tenant being 160/90. Additionally, the Itemized List of Real Estate
Improvements report as submitted includes investment not related to the commercial office
portion of project, not allowing for a measurement of the commitment related to the
commercial office investment. RECOMMENDATION: The TIRC recommended to CONTINUE and
send a letter to Enterprise requesting a jobs plan outlining process for attaining 4 newly created
jobs by 2020 and also to a provide a commercial space only private investment number.

e Advanced Turf Solutions Inc. & ATS Columbus Investments Il, LLC (EZA 023-18-06; HCSD) —
Project Scope: The Project consists of an $3.2M investment in real property improvements
related to the establishment of a regional distribution center of approximately 40,000 square
feet at 4646 Journal Street (parcel 560-297845), the retention of 19 existing jobs and the
creation of 6 new full-time permanent jobs with a commensurate annual payroll of $390K.
SITUATION: With 2019 being the first year of the three-year job creation window with a
commitment of two (2) new jobs (by 2019), the result of the audit was no new jobs and 18
retained jobs, meeting their retention commitment. Additionally, the Itemized List of Real Estate
Improvements report as submitted provided not a cumulative investment amount but
apparently the amount of investment made in 2019. RECOMMENDATION: The TIRC
recommended to CONTINUE and send a letter to Enterprise requesting a jobs plan outlining
process for attaining 4 newly created jobs by 2020 and also to a provide a corrected /temized
List of Real Estate Improvements report.
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One (1) Agreement recommended to Continue and be sent a letter requesting a jobs plan, a
revised Itemized List of Real Estate Improvements report, and stress the importance of timely
and accurate reporting:

e Hubbard Park Place, LLC (EZA 023-16-02; CCSD) — Project Scope: The Project consists of an
$1.26M investment in real property improvements related to the establishment of new Class A
office space consisting of approximately 12,160 square feet at 797 N. Wall Street (parcel 010-
009149) with the total project involving a total investment of approximately $33.15M to
construct a 211,000 total square foot mixed-use facility consisting of two parts, a 7-story tower
and two 4-story townhouse sections with the lower level and first floor including parking and
apartments, the second level being the commercial office space and the remainder of the
development being apartments as well and the creation of 4 new full-time permanent jobs with
a commensurate annual payroll of $160K. SITUATION: Enterprise missed the City’s reporting
deadline and with 2019 being the second year of the three-year job creation window with a
commitment of three (3) new jobs (by 2019), the result of the audit was no new jobs.
Additionally, the Itemized List of Real Estate Improvements report as submitted includes
investment not related to the commercial office portion of project, not allowing for a
measurement of the commitment related to the commercial office investment.
RECOMMENDATION: The TIRC recommended to CONTINUE and send a letter to Enterprise
requesting a jobs plan outlining process for attaining 4 newly created jobs by 2020, to provide a
corrected ltemized List of Real Estate Improvements report and also remind them of the
importance of accurate and timely reporting.

TAXINCREMENT FINANCE DISTRICTS

The TIRC reviewed 81 Tax Increment Finance (TIF) Districts

The TIRC reviewed 81 TIF Districts within the following fifteen (15) school districts (note: “CSD” indicates
City School District and “LSD” indicates Local School District): (1) Columbus CSD, (2) C-TEC Career and
Technical Education Centers of Licking County, (3) Delaware Area Career Center, (4) Dublin CSD, (5)
Eastland-Fairfield Career & Technical Schools, (6) Gahanna Jefferson CSD, (7) Groveport-Madison LSD,
(8) Hilliard CSD, (9) Licking Heights LSD, (10) New Albany-Plain LSD, (11) Olentangy LSD, (12) Pickerington
LSD, (13) Reynoldsburg CSD, (14) Tolles Career & Technical Center and (15) Worthington CSD. The
breakdown per school district grouping is as follows: 62 TIFs within the Columbus CSD; 1 TIF within the
Columbus CSD, Hilliard CSD, South Western CSD and Tolles Career & Technical Center District; 1 TIF
within the Columbus CSD, Dublin CSD and Tolles Career & Technical Center District; 4 TIFs with the
Columbus CSD, Gahanna-Jefferson CSD and Eastland-Fairfield Career & Technical Schools District; 1 TIF
within the Columbus CSD, Groveport Madison LSD, Pickerington LSD, Reynoldsburg CSD and Eastland-
Fairfield Career & Technical Schools District; 1 TIF within the Columbus CSD, New Albany-Plain LSD and
Eastland-Fairfield CTS District; 1 TIF with the Gahanna Jefferson CSD, Eastland-Fairfield CTS, Licking
Heights LSD and C-TEC District; 1 TIF within the Hilliard CSD and Tolles Career & Technical Center
District; 2 TIFs within the Licking Heights LSD and C-TEC District; 1 TIF within the New Albany-Plain LSD
and Eastland-Fairfield CTS District; 3 TIFs within the Olentangy Local School District and the Delaware
Area Career Center District; 1 TIF within the Reynoldsburg CSD and Eastland-Fairfield CTS District; and 2
TIFs within the Worthington CSD.

e The TIRC voted to accept the City’s TIF report and found the City’s TIFs to be in order.
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ADDENDUM
Ohio Revised Code Section 5709.85 (C)(1):

Annually, the tax incentive review council shall review all agreements granting exemptions from property taxation under Chapter
725. or 1728. or under section 3735.671, 5709.28, 5709.62, 5709.63, or 5709.632 of the Revised Code, and any performance or audit
reports required to be submitted pursuant to those agreements. The review shall include agreements granting such exemptions that
were entered into prior to July 22, 1994, that continue to be in force and applicable to the current year's property taxes.

With respect to each agreement, other than an agreement entered into under section 5709.28 of the Revised Code, the council shall
determine whether the owner of the exempted property has complied with the agreement, and may take into consideration any
fluctuations in the business cycle unique to the owner's business.

With respect to an agreement entered into under section 5709.28 of the Revised Code, the council shall consist of the members
described in division (A)(2) of this section and shall determine whether the agreement complies with the requirements of section
5709.28 of the Revised Code and whether a withdrawal, removal, or conversion of land from an agricultural security area
established under Chapter 931. of the Revised Code has occurred in a manner that makes the exempted property no longer eligible
for the exemption.

On the basis of the determinations, on or before the first day of September of each year, the council shall submit to the legislative
authority written recommendations for continuation, modification, or cancellation of each agreement.

Ohio Revised Code Section 5709.85 (D):

Annually, the tax incentive review council shall review the compliance of each recipient of a tax exemption under Chapter 725. or
1728. or section 3735.67, 5709.40, 5709.41, 5709.62, 5709.63, 5709.632, 5709.73, or 5709.78 of the Revised Code with the
nondiscriminatory hiring policies developed by the county, township, or municipal corporation under section 5709.832 of the
Revised Code. Upon the request of the council, the recipient shall provide the council any information necessary to perform its
review. On the basis of its review, the council may submit to the legislative authority written recommendations for enhancing
compliance with the nondiscriminatory hiring policies.

Ohio Revised Code Section 5709.85 (E):
A legislative authority that receives from a tax incentive review council written recommendations under division (C)(1) or (D) of this

section shall, within sixty days after receipt, hold a meeting and vote to accept, reject, or modify all or any portion of the
recommendations.

Summary of 2020 TIRC Recommendations page 9 of 9 (not including attachments)



ATTACHMENT A - COUNCIL MEMO - SUMMARY TABLE
COLUMBUS TAX INCENTIVE REVIEW COUNCIL - RY2019 PROJECT STATUS REPORT

SEnm Job Reported Reported | g ported
o " eporte eporte
(©' : Real Reported | Reported | Reported New | Reported Construct
2| Review |AC '};E,"“EE“T TERM® EZICRA C’T‘;"‘I:" I:;’s' ”;", R:’::‘:d hew J;? Property T'l‘g]“;‘::s :::”‘3'::’5 Retained | MewdJob | JobPayroll |Retained Job| Retained Job ‘;:"’;(']“‘I: Payroll Prg"'n NoTES*
(R1R2/R3)| ' Jobs Payrol Investment Jobs Payroll Payroll yrol (i perty
by Frame any) Investment
any)
OLUMBUS CITY SCHOOL DISTRICT
711,LCA
1 c Wood GP., 2020-2029 EZ Still under construction
Ud. 2 2 of  ss650| $35.000.000 o o o s0 50 0 so|  s7es451 519913 $24806512
200 N Figh
2| ©  |iestments | 2020-2029 £z il under construction
Lc 0 0 0 s0| $18.200.000] 0 o 9 0 50 50 so| s2205281 $59.617| $56.730.071
3| ms mh&‘c 2555058 & First year for Job Creation, Commitment 10,
i 10| 10 0|  $630,000] $5500. 2 of 2 $0 $0 $95.000 $2375 s0 50| $10.276.,815 |Reported 0; Jobs Letter
Abbott Late - Missed City DeadEne (non-compliant
4 R | e | 20212000 ez vithin imeframe bul compEant othervi
428 0 428 s0 o 50 50 0 so| sss7208 $14:630] 58,454,130 | St under construction - reporting leter
e 620 Late - Missed City DeadEne (non-compliant
5| R opment | 2021-2030 ez 5.0 hin imeframe but compEant olhervase);
Compary 822 2 ¢ o s o w o w© o 0 50 <o | St under construction - reporting letter
Peteciticd 42010 Late - Missed City Deadine (non-compliant
S| R |comoction | 20192028 £z to-2020 Vithin imaframe but compliant otherviise);
15-2021 . % > o
39 4 35| s214.496 o s0 $0) s0 so| 219084 s4.414] s4.871.c03 | St under construction - reporting letter
Black
7| © |[sappriec | 20122021 ez aryzon
Columbus f g o 5375000 of siwrea7 s12.198 0 s0 0 so| s13057.784
1201 Lata - Missed City Deadine - Low Jobs -
sl R3 gu“w“f’ﬁ“é’ 2019-2028 ez 3-2019 CommitmentIs 3 by 2019, reporled 1in
i 42 3 3 o s120000 7| ssarn2 s1.742| 1762563 44084 0 50| $15.525.635 |second vear - obs letter
o -2t Late - Missed City Deadine (non-compliant
S| Rl |copombonet| 2026-2029 Bz S vithin timframe but comptant ctherviise);
15-20 A 2
al 37, 0 37 so| $3.000,000] o ol ol s0 50 s0 so| sarazre $9.344) $1.849.357 | St under construction - reporting letter
Carr Supp! > i
o R |coatie | 20020 52 ) | icomplele report-bio CIPR; STH uodes
15-2021 127 173818 0 0 0 s0 50| s0 0 0 52,933,411 | SOnstruction - reporting letter
L2t - Missed City Deadiine - Continued
Clarus 7-2015 5 .
‘ <eemingly low job situation - only 8 new
al = ‘;’:f‘”e* LG 2ote20zs £z s efigible jobs per review - Have been UNABLE
72 48 9 39| ss13035 $15003] $4.134392 $103.113 0 1o rectiv.
Columbus 12015
12 C  |Equpment |2016-2025(F) ez 2.2016
Comoar 2-2017 78 100) 26 74 sso7s44 22689 $8.032.082 5200801 50
20-2017
13 |Propettes  |2017-2026(F) ez €218
LLC & Couter 0-2013 421 728 391 337] s8835.04 $220808| $26031.035 3550778 $32.184 $505| 547913311
Coretizds | 5025 2036 Py Lats - Missed City Deadiine (non-compliant
14| Rt [Lcetal et ez 7422021 vithin timeframe but compliant cthervise);
s 10322022 on -
PEASEY 592 ) of s0 50 50 so| s1e78075 $51.521] $40.153 235 | SU under construction - reporting letter
CSE Leasing 2201 Lats - Missed Gy Deadiing - Low Jobs -
15 R3 20172026 52 322018 Commitmentis 3 by 2019, reported 0 in third
3-21 57 3 53 ) so| $3620.453 20511 s0 50| $1.334.133 |vear - revorina & iobs letter
©l @ — - @ Incomptete report - No investment reported -
= 9 o 0 50 © 0 0 " 5o |reportng leter
2201 Lats - Missed Gy Deading (non-compliant
17| Rt [inc.&Franin| 2019-2028 ez 42m vithin fimeframe but compliant othervise) -
: 5-2021 337 2 33| 603206 $15.082| $27.100605 671515 s0 50| $2.978.742 | recortina letter
Farbsr 5-20m
18] Rz [speciaty 2020-2029 52 13.2021 DD NOT REPORT
| shire roo 2202 110 ) of 0 50 0 0 s0 50
FlightSafety 6-2015 % atta - 5
18| € |intematonal, | 20152024 Ez 132015 DS IstS S famiinank incSienl a0
Inc. 18-2017 15| 18 137] 1005522 $25.490] $14257.494 $356.447 ) 50| s18.152.347 |2H2inment - o
Foriner i Lats - Missed Cy Deading - Low Jobs -
Upholstry-KDL, y Commitmentis 1 by 2019, 1t year of 3-year
20 R properties 2013:2008 B 5503 vindow, teported O for year one - reporting &
£ 1 3| 0 so| s1797.751 43944 s0 50| 5500583 |iobs letter
Fortuty 0-20 Lata - Missed Cdy Deadfine (non-compliant
21| Rt [Holdnga 2020-2029 ez 25 2021 vithin timeframe but compiant otherviise) -
Fortuty 1002022 2 0 o w0 50 0 so|  s310352 $7.858] $5.136.723 | recortina letter
Govidy 52011 Late - MEssed Gty Deadine (non-compliznt
2| Rt [Patnesm | 20112020 ez 18-2012 vithin timeframe but compliant otherviise) -
ue 32013 reporting letter
133) 3 100) $9.058.080 $226452) $7.164.194 $179.105 s0 50 $27.956.741
Grani (1901
Beggron) LLC 0-2019
23| Rz |(maRickWest| 20182033 CcRA 0200 DID NOT REPORT
&Cols Fr Co e0i2021
FA) o 0 0 s0| s31492.40 0 o 0 0 50 0 s0 0 50 )
[e—— 15-2018 Lats - Messed Gty Deadine (non-compliant
2l R[S oy, LL.C) 20202029 ez 322020 Vithin timeframe but compliant otherviise) -
oject. %-2021 16, 15 of  s640.000| s11.450 245 80 165 ss03885 516942 54002558 5120080 0 50| $14.845.034 | reportina letter
Ham2ton
Crossing BL s.2018 Late - Missed City Deadine (non-compliant
25| R |lc.BHa, | 20182027 cRA 5.2 Emeframe but compFant othervise) -
LLCaByg 5.2 reparting letter
Lots. Inc. 755 5 750 s362500] 26704 m 21 50| sasra3t $2205230 0 so| ss7.858.725
Hrschvogel 12-2019 Late - Missed City Deadine (non-compliant
LS T o 2019-2028 ez 24-2020 vithin Emelrame bul compEart othervise) -
3 30201 34 12 322  si64000| s3sr0q 339 17} 322  sss3zen $502.142 s0 50| $11.574.013 | revortina letter
Hubbard Park Bl Lats - Missed City Deadline - Low Jobs -
21| Ry |PESReR | 2019.2028 ez 3-8 Commitment is 3 by 2019, reported O in
ace, 42 3 3 of sr20000| s1.260, 0 o o ) 50 so| sassaer $8.912] $40.452.409 | second vear - recortina & jobs letter
Hunlington 7-2018 Late - Messed City Deadkne - Low Jobs -
28| R3 [MationalBank | 2018-2027 ez 15-2019 Commitment is 15 by 2019, O repored,
etal B2 194 15 1478  $500.000| 518000, 1082 0 1,082 0 s63.045.079 | s1543331 0 $0] $29.565.093 | retained iobs 97 low - Reportina & Jobs lefte]
5.2
[ ¢ |wicuulic| 20152025 ez 5-2018
5-2013 5 5 of  ste7.000 sas00, 5 5 of siesst 0 s0 s0 so| so0s2009
756
Enterprises, 52018
0 ¢ |uca 20182027 ez 10-2019
America's 15~
Floor Source 129 10 119]  s3so.s50|  s2920, 15| 3, 110]  s78s.600 $9.637.361 5240934 so| s3.499208
Knightsbridgs —
31| c  |olentangy, | 20142023 ez 1=
Lc 2 2 of  sseis0 s3.000, 73 o 7 0 4741784 118544 s0 so| s3897.062
Lincoln Peart
2 ¢ |uc 20212035 cRA i
o o 0 so| s5250, [} 0 0 ) 0 so| ssesaze $26.625] $6.452.565
Lykens 2-21 Late - Missed Gty Deadine (non-compiant
3| Rt |Companies | 20202029 ez 4 \vithin tmeframe but compliant othenvise) -
Lica 102 5221 12| 2 10| seoo00| s4750s o o o ) ) so| sarizer $9.822|  $5:340.173 |reorting letter
u[ ¢ |Menardie. | 20132022 52 2.2
48] 49) o] $1.750.000] $6.500000) o s2065050 0 50 s0 50| $10930.024
Marchant 2-2000 S ;
s Rz |(The) 20212030 e ;2 s tepod-Ho
Columbus 2-223 of 0 o s0| $1.000, ol [ o s0 s0 s0 523261 $581 3o/ |eporg jene
Merilex 721
3| c |coumbus, | 20192028 53 18.2020 St under construction
Lic# 222 7 7 of sasss4| $10300, o 0 ol s0 0 s0 s23317 $584] 8546703
Mession XC, 52220 "
31| Rt [ucizso | 20212030 ez 10.22 D oA 8y g (non ccmpeant
LGR) 10-223 o 0 0| so| 9500, [ of ol $0 s0 s0| $1057695 $26,692| $8.0345674 | ame plant otherviss)
MEssion XC, 52021
Late - Mssed City Deadiine (non-compEant
38| R |ucmaoz | 2021-2030 54 1022 s
LGR) 10-2023 0 ] 0 so| $6:500.000] ol 0 o s 0 so| searss $22325| _$5.315,813 [*ih'n Emeframe but compliant othervise)
Mession X, 51 . c
3| Rt |ucmazz | 2021-2030 52 10-202 L‘_;:ﬂ "‘;r‘:;e" C*{ﬁ"*“‘"" (“:’m’“b:"‘
LR 10-2023 0 [ o) so| 35500000 o o [} s0 0 s0 $780.841 $19521| $5258680 | raime bt copiant otherviss)
Mession XC, 20-2021 z
| R1 |cw(izeo | 20212030 ez w002 “‘;};"Y"Sf“ C"Yb‘?‘em";‘:‘“ w::n-?:)m
LGR) €-2023 of [ o 0| $33.500,000 0 o 0 $0 $0 s0 s0| $2218.120 $55.453] $18.420.365 |Vhin timsframe but comp® it
B
4| ¢ |Mentwrds | 20222031 ez 2.3 Project not yet started
LLC (#1) 4-2024 0 [ of $0| $1.500.000) 0 of of so so] $0 0 $0 0
2020 Council Memo Summary Tabée (RY2019 Projsct Status Report Re-Sized) Page10f3



ATTACHMENT A - COUNCIL MEMO - SUMMARY TABLE
COLUMBUS TAX INCENTIVE REVIEW COUNCIL - RY2019 PROJECT STATUS REPORT

Sonsent Job Reported Reported | geported
©' o — Real Reported | Reported | Reported New | Reported s Construct P
#| Review AG’:;T:'EE"T TERM? EZICRA c'.;f:":" I:L‘s' J":". R’;‘:"" ';‘w :, Property T'::fx:s ﬁ::z’:;"g Retained | MNewJob | JobPayroll |RetainedJob| Retained Job ‘;‘:"“l""‘l: Payroll PK':""W NoTES*
(RU/R2R3), Jobs 098, Ayl Investment Jobs Payroll i Payroll yroll ( (it ipes
i Frame any) il Investment
o o |Mem | g0 & Project not yet started
(2 0 0 [} $0| $12.000 o) 0 0 s0 59 50 s0 0 s0 0
Late - Messed City DeadEne (non-comptant
4| R 20052042 CRA vithin tmeframe but comptant otherviise) -
. reporting lefter
s25| 525 o| s1.625.000| stes0000cc) 2258 2517| 2.001| $17.000.200 437855 smarein|  ses78485 0 0| stiaesssts
Ohio Pover 222021 Incomplete report - No CJPR and incomplete
4 R 20212029 =2 3202
Company s o o o %, sl %0 s %0 ) RE Report - reporting letter
Grangs Barrel 4201
45| ©  [mMediallCet| 20152024 53 32016
al 12-2017 £l 12 18] s2683.432 s72077] s2324.124 $58.103 0 so0| s3e75.000
Pizzuti GM 1520
45| c  |Hodngslic | 20212030 ez 25.2021
& Pizzuti GM 25-2022 0 0 of  st03728 51322 ) 0 50 50| 523804597
Rickenbacker 3z .
471 Rz |WestOwmer2| 2022-2036 CRA 5-2023 rs‘ﬂgj":;’ onsliucion - Incompleteteport--
Jetal#l 10-2024 0 0 0 ) 50 0 0 0 so| s7.91505 [N
Rickenbacker 3z = .
48| Rz |WestOvmer2| 2022-2036 CRA 5-:02 f,'”c“j‘:;' construction - Incomplete report -
Jetal 82 10-2024 o 0 [} 0 s0 s0 so| sszsst3s [
Pizzufi Short Lste - Missed Gty Deading (non-comphiant
40] Rt [Nodhofice | 20152024 ez 282017 vithin timeframe but compliari otherviise) -
Lc 20 20] 30| s4935.855 $139.162 0 50| $23.804597 |reportina letter
— 5215
50| Rz S;“,‘f& 20142023 >3 5-2015 DID NOT REPORT
g 5-2017 5 5 0 so s0 s0 5o}
Tom Square
Koy 1-2015
S C 0 esrtang | 2014202 & bt
Bank 2 2 5| stesasz s4161]  $226.055 $5.651 0 so| s1391.444
UPH Holdings, o
LLC dba X
2l |Gy 20192028 ez -0
Hotel 15, 15 0| s2535632 $63391 s0 0 s0 so| $56.167.731
ves 22013
53 ¢ [Coumbus,et | 20132022 =4 32014
al o1
78 4 74| s1.141.488 $28479] $5563810 162579 0 so| $7.605.000
Viritpool
Comperaton o011 Late - Mssed City DeadEne (non-compFiant
s Rt | 20092023 CRA 02912 vithin Emeframe but compFant otharvise) -
DBRREEF US e feforting letier
PRP 200 200) 0[$5.609426 | $46.200000] 208 208 o| sr.4s57082 $184.953] s0 s0 s0 so| s48.444214
;‘;‘:Rﬁﬂa 0-2012 Lata - Messed City DeadFne (non-comptiant
ss| Rt [ 20142023 ez 22013 vithin Emeframe but compFant othervise) -
g Co. 3-2014 reporting letter
Operating Co: 15| 3 12| $111.300]  $4.000. 22| 10) 12| $502326 $15.058)  $800375 $20.009 0 0| $5284.094
Companies, 2291 Late - Mssed Cty DeadEne (non-comptant
ss| R [Lc;1201 20192028 ez 4o vithin Emeframa but compZant othervise) -
Dubf Road, 52221 reporting letter
LLC & Versa 8 2 6| sse.667| $1.050.000] 11, 6| s2s5003 s5.825] _ s478.011 $11.065 s0 so| s15s5.407
6057 1.128 1929 suanel s 7853 1579 5774 $65235305  §1623.43% $578229266  $14244928 $13032.773 $348730  ssarmin
COLUMBUS CITY SCHOOL DISTRICT & GAHANNA JEFFERSON CITY SCHOOL DISTRICT
:e’:”i‘t‘:‘ ’; a-2011 Late - Missed City Deadine (non-compFant
s R |5 tyincome | 2012.2021 ez 18-2012 vithin timsframa but compEant othervise) -
Lu:"e 19-2013 reporting letter
1.325] 19) 1305 $15.000.000} 1511 205 1305] $5033802 5144891 siorasrese | s39009512 ) so| s21.058
1325 19 1.305 $15.000.000 1511 205 1306 $5933.602 S144891  sirasres2  $39.909512 0 $0 $21.058.820
___ GAMANNA JEFFERSON CITY SCHOOL DISTRICT
— 3.0 Job Creation Commitmant 10 by 2018,
s8| Ry |iooitic 20152024 ez 52017 Reported 4; 6 jobs low (40%); out of job
(One) 10-2018 10 10) o  $350.000] $5.000. 102 4 o3| $224231 $6522 $7.837.471 5216582 s0 0| $5.443677 | creation vi trona Jobs Letter
e 3o Job Creation Commitment 10 by 2015,
59| R3 e 2017-2026 ez 5-2018 Reported 4; 6 jobs low (40%); out of job
(wo) 10-2019 10 10) of 350,000 45 4 42| s1a1701 35543 $4268.131 $105.703 0 creation vi trona Jobs Lefter
Airside 3 3201 Late - Missed Cty DeadEne (non-comptant
60| R1 |(heslic | 20182027 ez 52020 vithin tmeframe but compFant othervise) -
10-2021 3 3 o| s105000| $6.100000} 85 21 85| s713.404 $17.744] $5.117.605 $127.941 0 recortina lefter
Airsida 4 3200
s ¢ c | 20202029 ez 6-2021 Still under construction
(Fou LL 10-202 9 0 0 0 0 s0 sol s0 so| s283061
- 3-202
| o [Asies e & pag < Project not yet started
(Five) LLC 10-2024 0 0 [ 0 0 $0 0| 0 $0 50 50
) 23 o 2 225 $1078426 $55.609  $17.222509 $51226  $283861 600 $24.872200
GROVEPORT MADISON LOCAL SCHOOL DISTRICT
Cloverleal 209
63 Rz [CodStorage | 20102018 Ez 10-2010 DID NOT REPORT
Co. el al £1 252011 29 25 4 ol o s0 50 s0 s0 50 50| s
Cloverleaf 127
64| R2 |CodStorage |2017-2026 (P) ez 2.2018 DID NOT REPORT
Co.etal#2 2-201 2 2 0 0 0 s0 50| s 0 0 50
Clovereal 2-200
65| Rz [ColdStorage | 2020-2029 ez 42 DID NOT REPORT
Co.etal#3 -2 31 o 31 0 of 0 s0 50 ) 0 0 50 0
3 27 35 5691520 $11.200000 0 0 0 50 EJ $0 50 50 0 50
___HAMILTON LOCAL SCHOOL DISTRICT
R
Company LLC 0-2021 Late - Mssed City Deadiine (non-compEant
6| Rt |k 20212029 ez 4202 vithin timeframe but compEant otharviise) -
Columbus 4-22 reporting letter
sTs.ULC) 9 0 0 s0| $9.030.000] 0 0 0 s0 50 0 sol| 3333 58583 $3883374
0 0 o S0 $3.030.000 o 0 o 0 50 $0 S0 343323 $8583  $3883374
HILLIARD CITY SCHOOL DISTRICT
Advanced Tud
i}?&‘»" :x : 2-201 First year for Job Creation, Overall
67| R |METUTE | 20192028 =4 4-202 Commitment 6, Year one commiment 2,
ne 6-2021 Reported 0; Jobs Letter
20 2 18] $130.000| $3200, 18] 0 18] 50 $12215240 $32.502 0
2-2017
@ ¢ |Aedlnedl | oot202 ez 15-2018
roducts, lne: £3-2019 283 58 225 $1840.000] $7.000. 318 o1 225 $4513041 $112.628] $19.283.125 $482.079 0 so] s17.021.703
Bal Matal P
6| c [fd 20172026 ez @01
£-2020
185 ) 146] _52.,000.000| 7,000, 205 59) 145] _$1.550.880 $15875| $10.421.074 $252.962 0 0| $5869.363
= - unab .
0 R 20162030 ez A Lati-rasirm submitted - unable to audt
48 [} 45 50| $41.200 948 0 948 50 50 s0 s0| 526,499,377 | ePorting lefte
20152024 =215 Late - no eJPR submitted - unable to audt -
71 R a =4 215.2016 e
(no fiing) 2402017 300) 240) 60| $7.900000| $18.000, 1.165] 158 1.008] $3222.164 s0 0 so| $70.145.230 |"ePOTng
2.2
7 ¢ 20212030 54 4oz St under construction
5202 0 0 0 30| $15.000 o 0 of s0 so| so24s14 $24.434] 14657262
12017
| ¢ |Electonics, |2017-2024 (F) ez 32018
inc. etal 5-2013 $130000] 5256704 130 2 104 $531331 $87.437 0 $2641.084
PEDC
Property Mgt 2-2015 Late - Messed City Deadiine (non-comptant
74| Rt |inc.etal(aka | 20152024 ez .21 vithin tmeframe but comptiant othervise) -
Kimball 27 reporting letter
Medvest) 52248800 $7,800. 415 160) 265| $51200858 $610.895 so $0| $10492.472
Unied Parcel 25-200_%0)
7| c  [senice,inc.a| 20212030 ez 22 75- Stil under construction
BT-OH 22 50| $43.155.7¢ 0 0 0 0 50| 0 so| s33796% $84,068] $43071.044
2038 T633 $14248800  $145025.760 3225 54 2735 $61.117.283 S274258  $66.705265  $1466215  $4304213 $108502  $190.455591
2020 Council Memo Summary Table (RY2019 Project Status Report Re-Sized) Page20f3




ATTACHMENT A - COUNCIL MEMO - SUMMARY TABLE
COLUMBUS TAX INCENTIVE REVIEW COUNCIL - RY2019 PROJECT STATUS REPORT

Conment Job Reported Reported | g ported
epor epor
('t " . Real Reported | Reported | Reported New | Reported Reported Construct
AGREEMENT Creation Total New Retained Hew Job Reported | Reportes Construct Real
#| Review TERM * EZICRA s 7 Property Retained [ New Job Job Payroll | Retained Job| Retained Job Payroll NOTES?
NAME Time | Jobs | Jobs Jobs Payroll? | | CoRe Y | Total Jobs | New Jobs | "I Payrol Payroll Payroll (if | Propenty
koo Frame any) Investment
any)
—_ OLEWTANGY LOCAL SCHOOL DISTRICT.
Pointa at
r:’;“f{g‘:” Lovs Jobs - Job Creation Commitment 564 by
elphrsit 2018, Reporled 226; 341 jobs low (40%); 4th
7% R3 = 2018-2028 CRA year of S-year job creation vindowr;
Construction pajroll re'ated to Phase fl -
Jobs Letter
741 564 177] $36.237.000 226 0| $19.655.058 so| s78710 $14625| $39.443.450
e 10-2012
77| R3 - 2015-2024 =4 162013
Development, 215018
Lic 21 21 of $1.020000 J 45| 22| s269363 658, $116.085 s0 so| s7.197.448
762 585 77 $37265000 $23.250,000 293 271 22 $22358891 $554205  $4.658.114 $116035  $726770 $14625 $45,646938
SOUTH WESTERN CITY SCHOOL DISTRICT
Jana
Holdings, LLC 42018
78 ¢ |aAcom 2019-2028 ez 8-200
Distributors, 22
Inc. 45} 4 42| $180.000| $4.500 48] 4 42| 85015 $2.127] $2313654 $585637 so so| ss.113760
MSC Industriz!
73| ¢ |DirectCo, 20152024 Ez 133-2019 New jobs 83% attainment - ok
g etal 183 193 of $5.000.000] $27500000] 164 164 of ssest.1e0 $166.477 s0 s0 s0 $31.172.884
244 202 42 $6.180,000 $32.000,000 210 168 12 $6752254 3168604  $2343651 $58637 0 so $37.285.664
VWORTHINGTON CITY SCHOOL DISTRICT
0201
& c [seAud 2017-2026 =2 20-2017
0.2018 125 30) 5| $3000,000] $9.000¢ 128 32 5| st1eses84 $45415| 512861945 $321549 s0 sof s13207.928
125 30 S5 $3000.000  $9.000.000 128 32 %5 $1856584 $15415  $12.851545 $321549 0 $0 $13207.928
[ totals: 10637 2419 8218 $91.425154 siireanen 13457 2778 10200 $164333345 $2871617 $849879705  $56563213 _ $18.691.040 $487240 51176328 510]
[ g 127% 115% 124% 160% 100%]
NOTES:

“C*indicates the Agreement is on the Consent Agenda whereas the Agreement is deemed to be in full compliance per the RY2019 Annual Report and that ll of these Consent Agenda Agreements will be voted upon en masse by the TIRC to Continue.
“Ri”indicates the Agreement is on Review Agenda A whereas the Agreement missed the reporting deadline but once received and reviewed the Agreement was deemed to be in full compliance othenvise.

“R2" indicates the Agreement is on Review Agenda B whereas the Agreement has not reported or submitted an incomplete report and so cannot be audited.

“R3" indicates the Agreement is on Review Aganda C whereas the Agreement has been deemed to be out of compliance vith the terms of the Agreement and must be fully reviewed individually.

A term shovin in italics indicates no filing: a term shown in parenthesis with a *(P)* indicates the DTE has bsen filed and is pending.

A New Job commitment shown in italics indicates the Agraement s still within the job creation time-frame, and the number shown indicates the commitment for the current reporting year.
A New Jobs Payroll commitment smount showm in italics provides the amount of new job payroll commensurate with the New Job commitment for the current reporting year.

“CJPR"is the Construction Jobs and Payroll Report: "eJPR” is the electronic Excel Jobs and Payroll Report; “RE Report” s the ltemized List of Real Estate Improvements Report.
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ATTACHMENT B - COUNCIL MEMO - CONSENT
2020 COLUMBUS TAX INCENTIVE REVIEW COUNCIL

Agreements are placed on the Consent Agenda List if they are meeting or exceeding the
commitments within the Agreements. If still within the time allowances of the job creation
and investment periods they are labeled as FUTURE. NEW indicates new to the portfolio this

year. These Agreements will be voted on as a group to Continue.

COLUMBUS CITY SCHOOL DISTRICT

1 1 |711, LLC & Wood G.P., Ltd. EZ
2 2 |800 N High Investments LLC (fka Hubbard High Acquisition) EZ
3 3 |Black Sapphire C Columbus University 2014 Inc. EZ
4 4 |Columbus Equipment Company EZ
5 5 |Coulter Properties LCC & Coulter Ventures, LLC EZ
6 6 |FlightSafety International, Inc. EZ
7 7 |Jai Guru, LLC EZ
8 8 |IBG Enterprises, LLC & America's Floor Source EZ
9 9 |Knightsbridge Olentangy, LLC EZ
10 | 10 |Lincoln Pearl LLC CRA
11 | 11 |Menard, Inc. EZ
12 | 12 |Meritex Columbus, LLC EZ
3 | 13 |Montwards, LLC (#1) EZ
14 | 14 |Montwards, LLC (#2) EZ
15 | 15 |Orange Barrel Media, LLC & OB Franklinton Development, LLC EZ
16 | 16 |Pizzuti GM Holdings LLC & Pizzuti GM LLC EZ
17 | 17 |Town Square LP & Heartland Bank EZ
18 | 18 |UPH Holdings, LLC dba University Plaza Hotel EZ
19 | 19 [V&S Columbus Galvanizing et al EZ
GAHANNA JEFFERSON CITY SCHOOL DISTRICT
20 | 1 |AirSide 4 (Four) LLC EZ
21 | 2 |AirSide 5 (Five) LLC EZ
HILLIARD CITY SCHOOL DISTRICT
22 1 |Allied Mineral Products, Inc. EZ
3 2 |Ball Metal Food Container, LLC
24 3 [Columbus Industrial Owner [, LLC EZ
25 | 4 |Micro Electronics, Inc. & GPT Charter Street Owner LLC EZ
26 | 5 |United Parcel Service, Inc. & BT-OH EZ
SOUTH-WESTERN CITY SCHOOL DISTRICT
27 1 |Jana Holdings, LLC & Acorn Distributors, Inc. EZ
28 2 |MSC Industrial Direct Co., Inc. et al EZ
WORTHINGTON CITY SCHOOL DISTRICT
[ 29| 1 [sEA, LTD. EZ
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ATTACHMENT C - COUNCIL MEMO - REVIEW A (R1)
2020 COLUMBUS TAX INCENTIVE REVIEW COUNCIL

Agreements are placed on Review Agenda A if they missed either the City or State reporting
deadlines but when the annual report was submitted and reviewed they were otherwise fully
compliant with the terms of their Agreements. If still within the time allowances of the job
creation and/or investment periods they are labeled as FUTURE. NEW indicates new to
portfolio this report year. These Agreements will be voted on as a Group to Continue and be
sent letters advising of the need for accurate and timely reporting.
COLUMBUS CITY SCHOOL DISTRICT
1 1 |Abbott Laboratories EZ NEW
2 2 |Benderson Development Company et al EZ FUTURE
3 3 [Bertec, LLC & Bertec Corporation EZ FUTURE
4 4 |Calgon Carbon Corporation et al EZ NEW
5 5 |CoverMyMeds LLC et al EZ NEW
6 6 [F.l. Industries, Inc. & Franklin International, Inc. EZ FUTURE
7 7 |Fortuity Holding LLC & Fortuity Calling LLC EZ NEW
8 8 |Gowdy Partners Il LLC EZ
9 9 |[Gravity (The) Project, LLC EZ FUTURE
10 | 10 [Hamilton Crossing BL LLC & Big Lots, Inc. CRA  |FUTURE
11 | 11 |Hirschvogel Incorporated #2 EZ FUTURE
12 | 12 |Lykens Companies LLC & 1086 N Fourth St LS, LLC EZ FUTURE
13 | 13 |Mission XC, LLC | EZ NEW
14 | 14 |Mission XC, LLC Il EZ NEW
15 | 15 |Mission XC, LLCIII EZ NEW
16 | 16 |Mission XC, LLC VI EZ NEW
17 | 17 |MORSO Holding Co. & Easton Gateway, LLC CRA  |FUTURE
18 | 18 [Pizzuti Short North Office LLC EZ
19 | 19 |Whirlpool Corporation et al CRA
20 | 20 [Wood Co. Building, LLC & Wood Operating Co. EZ
21 | 21 |Zimmerman (The) Companies, LLC & 1201 Dublin Road, LLC EZ FUTURE
COLUMBUS & GAHANNA JEFFERSON CITY SCHOOL DISTRICTS
| 22 | 1 |NetJets Inc. & Realty Income Properties 6 LLC | EZ I
GAHANNA JEFFERSON CITY SCHOOL DISTRICT
| 20 I 1 IAirSide 3 (Three) LLC | EZ |FUTURE
HAMILTON LOCAL SCHOOL DISTRICT
INEW

| 24 | 1 |Pincha|&Company e | EZ

HILLIARD CITY SCHOOL DISTRICT

1 |PEDC Property Management & Midwest Motor Supply | EZ

| 25
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ATTACHMENT D - COUNCIL MEMO - REVIEW B (R2)
2020 COLUMBUS TAX INCENTIVE REVIEW COUNCIL

Agreements are placed on Review Agenda B (R2) if a review and audit of the annual report
was not possible due to a lack of or incomplete reporting. If still within the time allowances of
the job creation and/or investment periods they are labeled as FUTURE. NEW indicates new
to portfolio this report year. Grouped by the reason for review within the applicable school
district, Review Agenda B (R2) Agreements will be voted on to Continue with recommended

Follow-up.

COLUMBUS CITY SCHOOL DISTRICT

1 1 |Carr Supply Co. & EX2 Investments EZ
2 2 |E.W. High Street LLC & E.W. Hubbard High LLC CRA
3 3 [Farber Specalty Vehicles, Inc. & Alshire Properties, LLC EZ
4 4 |Granite (1901 Beggrow) LLC (fka Rick West et al) CRA
5 | 5 |Merchant (The) Columbus, LLC et al EZ
6 6 |Ohio Power Company EZ
7 7 |Rickenbacker West Owner 2-3 et al #1 CRA
8 8 |Rickenbacker West Owner 2-3 et al #2 CRA
9 9 |Riverview Hotel, LLC EZ
GROVEPORT MADISON LOCAL SCHOOL DISTRICT
10 Cloverleaf Cold Storage Co. et al #1 EZ
11 2 |Cloverleaf Cold Storage Co. et al #2 EZ
12 3- [Cloverleaf Cold Storage Co. et al #3 EZ
HILLIARD CITY SCHOOL DISTRICT
13 1 |Boehringer Ingelheim Roxane Inc. #3 EZ
14 2 [Boehringer Ingelheim Roxane Inc. #4 EZ
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ATTACHMENT E - COUNCIL MEMO - REVIEW C (R3) - FULL REVIEW
2020 COLUMBUS TAX INCENTIVE REVIEW COUNCIL

Agreements are placed on Review Agenda C (R3) if full individual review was required. If still
within the time allowances of the job creation and/or investment periods they are labeled as
FUTURE. NEW indicates new to portfolio this report year. Review Agenda C (R3) Agreements
will be reviewed and voted on individually to Continue, to recommend Follow-up, or to
Amend.

COLUMBUS CITY SCHOOL DISTRICT

1 1 |900 Short North, LLC EZ FUTURE
2 2 |Brunner (The) Building, LLC EZ FUTURE
3 3 |Clarus Ventures LLC, Clarus Solutions, LLC & Clarus Partners, LLC EZ

4 4 |CSE Leasing dba Contract Sweepers EZ

5 5 [|Fortner Upholstering Inc. & KDL Properties LLC EZ FUTURE
6 6 |[Hubbard Park Place, LLC EZ FUTURE
7 7 |Huntington (The) National Bank et al EZ FUTURE

GAHANNA JEFFERSON CITY SCHOOL DISTRICT
1 |AirSide 1 (One) LLC EZ
9 2 |AirSide 2 (Two) LLC EZ

co

HILLIARD CITY SCHOOL DISTRICT
I 10 | 1 |Advanced Turf Solutions Inc. & ATS Columbus Investments Il, LLC EZ FUTURE

OLENTANGY LOCAL SCHOOL DISTRICT
11 1 |Pointe at Polaris Phase | et al CRA  [FUTURE
12 2 |Polaris Medical Office Development, LLC EZ
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