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This ordinance replaces Ordinance No. 0676-2006, as amended, the Police Management Compensation Plan. A
memorandum to City Council will be prepared summarizing changes from the previous Police Management
Compensation Plan.

Emergency action is necessary to timely implement the provisions of the Fire Management Compensation Plan.

To accept Ordinance No. 2715-2013, the Police Management Compensation Plan, effective January 1, 2014; and to
declare an emergency.

(AMENDED BY ORD. 0694-2016 PASSED 3/14/2016) (AMENDED BY ORD. 0623-2017 PASSED 3/13/2017)
(AMENDED BY ORD. 2151-2017 PASSED 7/31/2017) (AMENDED BY 2185-2017 PASSED 9/18/2017) (AMENDED
BY ORD. 0844-2018 PASSED 3/26/2018) (AMENDED BY ORD. 2125-2019; PASSED 7/29/2019) (AMENDED BY
ORD. 2289-2019; PASSED 9/16/2019) (AMENDED BY ORD. 0580-2021; PASSED 3/29/2021) (AMENDED BY
ORD. 1528-2021; PASSED 6/14/2021) ( AMENDED BY ORD. 1957-2021; PASSED 7/19/2021) (AMENDED BY
ORD. 2499-2021; PASSED 10/18/2021) (AMENDED BY ORD. 0171-2022; PASSED 1/31/2022) (AMENDED BY
ORD. 0519-2022; PASSED 2/28/2022) (AMENDED BY ORD. 0696-2023 PASSED 4/4/2023) BA (AMENDED BY
ORD. 2982-2023 PASSED 11/13/2023) BA (AMENDED BY ORD. 0715-2024 PASSED 3/18/2024) (AMENDED BY
ORD. 0823-2025 PASSED ON 5/19/2025) (AMENDED BY ORD. 2793-2025 PASSED 10/27/2025) LG

WHEREAS, it is necessary to approve a Police Management Compensation Plan for employees covered by the
ordinance; and

WHEREAS, an emergency exists in the usual daily operation of the City in that it is immediately necessary to approve a
Police Management Compensation Plan, thereby preserving the public peace, property, health, safety, and welfare; Now,
Therefore

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF COLUMBUS:

Please see Attachment

City of Columbus Page 1 of 1 Printed on 11/17/2025

powered by Legistar™


http://www.legistar.com/

